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By JOHN KOVACS 
SUB Rep. and Vice-President 

I’ve received a good number of 
phone calls and inquiries from laid off 
“B”-System employees as to what 
procedures have to be followed in 
order to receive 
SUB benefits for 
this short lay-off 
in January 1986. 

For the benefit 
of those and the 
new employees 
who only re- 
ggi\,.. Jjti cently obtained 

|BK m one year senior- 

ill^ III ^y » 1 ou thne 

WKm iA Wmm to you the im¬ 

portant steps 
which if you follow will insure that 
you will receive the maximum 
benefits which you are entitled to. 

For SUB there are only two im¬ 
portant steps which you have to 
take. 

(a) You have to have a SUB 
application handed into the SUB 
office. 

(b) You have to have a lay-off 
status, registered by your super¬ 
ior on the time sheet. 

The rest is automatic and clear. I’d 
like to remind you all again that you 
do not have to wait for your UIC 
cheque and benefit statement, and 
vou do not have to send in any UIC 
proofs to the SUB office in order to 
receive your SUB benefits. The UI 
information is now being transferred 
to the SUB office via computer tape 
and the SUB office is willing to wait 
up to 9 weeks to receive this in¬ 
formation. If after 9 weeks, no UI 
information shows up on the compu¬ 
ter, General Motors sets up an over¬ 
payment immediately, and will col¬ 
lect any benefit payed up to 200 dol¬ 
lars per week. 

I’d like to emphasize on this be¬ 
cause many of you do not understand 
that our SUB agreement very clearly 
s ates, that in order to collect SUB 
benefits you have to prove UI 
entitlement. If you can’t get 
Unemployment Insurance there are 
some provisions which entitles you 
to a 95 percent SUB — but negli¬ 
gence, and for failure to file a UI 
application is not one of them. 

HOW DOES IT WORK? 

If you do not have an open UI 
claim as of January 6, you had to file 
an initial claim, and serve two weeks 
waiting period with UI. SUB also 
hold you to a one week waiting 
period in every 52 weeks, to the first 
week of your lay-off from January 
5th to the 11th of January, you will 
not get any benefit — no UI and no 
SUB. The second week of your lay¬ 
off, which runs from January 12th to 
January 18th, will be waiting period 
two with UI, but payable by SUB — 
and you will receive 95 percent of 
your take home pay, minus income 
tax, and other regular deductions. It 
works on the same principle as your 
regular weekly pay when you work, 
so the 95 percent SUB you are en¬ 
titled to for the week commencing 12 
January ’86, will be put in the mail 
and mailed to your last address with 
the Company on a Thursday, 23rd of 
January ’86, Most of you will be back 
to work by then. If you are laid off 
for another week and you are not 
returning to work until the 27th of 
January, you will receive a regular 
SUB cheque which is really 95 per¬ 
cent SUB reduced by your UI pay¬ 
ment according to your UI rate. If 
you have started a UI claim prior to 
this lay-off and that information 
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shows upon the SUB computer tape, 
then it was possible to receive a regu¬ 
lar SUB cheque (95 percent reduced 
by your UI rate) for the first week of 
your lay-off which was for the 5th of 
January week. 

In fact our SUB office mailed out 
326 SUB cheques in the amount of 
$63,531.53 on January 17. All these 
cheques were issued for the first 
week of lay-off, which covers the 
week pay ending January 12th, 1986. 

WE DO HAVE SOME PROBLEMS 
There are some problems and 
without question there will be many 
of you out there who are expecting a 
95 percent SUB cheque and will re¬ 
ceive a regular SUB cheque. Also in 
reverse and those waiting for a regu¬ 
lar SUB cheque also expecting UI 
payment for the very same week and 
will receive a 95 percent SUB 
instead. 

A simple reason for this because 
we have some situations when the 
correct UI information does not get 
on the computer tape. For example, 
if you had a previous UI claim, then 
sometime during the year you be¬ 
came ill and was out on Sickness and 
Accident Benefit for over a week, 
and you contacted your SUB 
representative or visited the Union 
Hall and your previous UI claim was 
cancelled or terminated and new 
claim wa? established with one or 
two weeks waiting period served, 
that information would not show up 
on our SUB computer tape. 

The other reason is if the Com¬ 
mission fails to register a SUB code 
when your initial claim is processed. 
This SUB code can be punched in 
later, but any subsequent in¬ 
formation will not show up on the 
tape and your claim will have to be 
processed manually. 

CONCLUSION 

I just tried to point out some cases 
to you, and if you haven’t received 
your SUB cheque by the first week in 
February, it is advisable that you call 
for your SUB representative. 

Most of you will not receive any 
UI payment because you will be off 
only for two weeks, but please re¬ 
member, you have to send back your 
reporting cards to serve your two 
weeks waiting period and have your 
claim established. The card you send 
back, and which is so important is 
the two weeks commencing January 
5, 1986, this card will cover you for 
the two weeks lay-off. 

If for any reason you fail to send 
this card back within time limit, the 
SUB office will set up an over¬ 
payment and will take back your 95 
percent SUB by March 31, which is 9 
weeks later. I only hope you all re¬ 
member. 

If for some reason you didn’t get 
the card by the time you read this 
column, please call for your SUB 
Representative or inquire at the UI 
Commission in Bond Towers. 

GM UNIT ELECTIONS 
On Tuesday, February 18, an in- 
plant GM Unit election will take 
place. This is the time when you have 
a chance to voice your opinion and 
help shape the destiny of our Union. 
You will elect your Chairman, your 
District Committeeman and your 
Benefit Representatives, S&A, SUB 
and Pension Reps. 

I don’t have to emphasize to you 
how very important that all of you 
exercise your democratic right and 
vote. It only takes a few minutes, it is 
in-plant and could make a world of 
difference. We have to show the 



Company that yes indeed we are 
very interested in our Union. 

CLOSING MESSAGE 

The Divine Law. If you would 
keep young and happy, be good; live 
a high moral life; practice the prin¬ 
ciple of the brotherhood of man; 
send out good thoughts to all; and 
think evil of no man. 

This is in obedience to the great 
natural law; to live otherwise is to 
break this great Divine law, other 
things being equal, it is the cleanest, 
purest minds that live long and are 
happy. The man is growing and de¬ 
veloping intellectually does not grow 
old like the man who has stopped 
advancing, but when ambition, 
aspirations and ideals stop — old age 
begins. 

GM Unit 

By MOE BRYAN 
GM Unit Executive 

The turn out at the last GM Unit 
meeting January 16 was very en¬ 
couraging. There were many con¬ 
cerned workers wanting to hear first 
hand about job 
losses, job 
classifications 
and their flow 
rights. 

CUSHION LINE 

I was very im- 
pressed with 
Keith Post, 
Danny Gallagher 
and Ken Suther¬ 
land and the 
stand they have 
taken in trying to save the Cushion 
Line jobs. Although there has been a 
tremendous amount of effort put 
forth, I can sympathize with these 
workers if these jobs are lost. We 
have seen many jobs and depart¬ 
ments leave the North Plant with lit¬ 
tle or no opposition. Job Security: In 
future negotiations the committee 
has to take a firm stand on our sourc¬ 
ing of jobs such as the Cushion Line 
and Black Enamel, Wire & Harness 
and C.K.D. 

INSPECTION 

There was a motion put forward at 
the meeting held Dec. 19 that Inter¬ 
national Representative Pat Clancy 
attend this meeting to discuss the In¬ 
spection jobs being incorporated into 
Repair classifications. 

Apparently he did not think the 
Inspection Department was a prior¬ 
ity as he was not there. 

The discussion that followed was 
on how these classifications could be 
changed while we are working with a 
signed negotiated contract that does 
not allow for these changes. 

We live by a negotiated contract 
that cannot be changed unless these 
changes are passed by the shop 
committee and the plant chairman 
who also was not present at this 
meeting. 

Robert ‘Fowler amended the mo¬ 
tion that the district committeeman 
of the North Plant had put forth on 
the rezoning of the New Stamping 
Plant and the Radiator Department. 

The original motion did not call for 
these two departments to remain in 
Division 2 which could have been a 
great injustice to the North Plant 
workers and their flow rights in the 
event of a lay-off. 

I supported this important 
amendment as it could have had a 
very serious effect on the seniority 
workers in the North Plant if it had 
not passed at this meeting. 
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Battery Plant 



By JACK VERNON 
Committeeman 

I ran across an interesting article 
the other day and I thought I would 
share it with you as you have all 
heard of similar circumstances in the 
Battery Plant. 

V. Walters, an 
instructor at 
McMaster Uni¬ 
versity in Hamil- 
ton, Ontario, 
recently inter¬ 
viewed 23 doc¬ 
tors from various 
companies. Wal¬ 
ters says that 
most Company 
doctors believe 
their first obligation is to the Com¬ 
pany. Most of these doctors are local 
family physicians who have little or 
no training in occupational health. 
They are hired on a part time basis 
and could hold contracts with sev¬ 
eral companies. She also believes 
they are caught in a bind between 
maintaining worker’s health and 
ensuring production levels are main¬ 
tained. 

Prominent Hamilton lawyer 
Michael Nash is aware of cases in 
which confidential records have 
been passed on to insurance com¬ 
panies and medical test results were 
given to personnel departments 
without the worker’s consent. Nash 
also points out that any use of medi¬ 
cal information, not authorized by 
the patient, is illegal, a breach of 
confidentiality of the doctor-patient 
relationship, and as such is a serious 
violation of the physician’s code of 
ethics (sound familiar). 

PROTECTIVE CLOTHING 

In December, I was successful 
winning a grievance for Cy Merlin 
regarding protective clothing. At 


that time, I asked the District Com¬ 
mitteeman for a copy of the working 
conditions on protective clothing. I 
have yet to see this letter or any other 
one for that matter. I know years ago 
it used to read acid resistant clothes 
would be supplied as needed. How¬ 
ever, I believe this has been changed 
to one every 2 years just prior to 
election time because it is exactly 2 
years ago that the people in the 
swamp area all received complete 
sets of clothing. 

WORK CENTRES 

On page 176 of the Master Agree¬ 
ment, you wil see that the Company 
agreed to provide a suitable office for 
Union representatives to meet to 
fulfill their duties. This week they 
finally installed a phone. However, 
neither Russ Buller or myself have 
a key. Your District saw fit only to 
give one out to the Alternate. 

TRANSFERS 

There are a few rumours going 
around the plant about me placing 
people on jobs, out of line of senior¬ 
ity, and people receiving U.R. rate 
who are not receiving it. I would like 
these people to know that I filed a 
grievance in 1982 claiming a viola¬ 
tion of Paragraph 2 of the Local 
Agreement whereas the Union 
would be notified of any changes in 
the seniority board. If you look at the 
seniority board, you will see that 
Brother Jack W'halen has been 
changed from U.R., General Group, 
to the Die Setter classification, pay¬ 
ing base rate of $13.50 per hour. 
However, there is no mention of this 
in the book. I will see if I can find out 
why the Company forgot this by the 
next issue of The Oshaworker. 

THOUGHT FOR THE DAY 

Sir Walter Scott once said, “Oh 
what a tangled web we weave, when 
we first practice to deceive.” 


Apprentice Report 



By DON BAIN 

As you all have probably noticed, 
the bulletin is up in the plant for our 
new intake of apprentice applica¬ 
tions. As of now, we have no 
numbers. 

We have 
twelve Tool and 
Die apprentices 
starting on the 
sixth of January. 
This clan was 
selected in Au¬ 
gust. The reason 
for the delay was 
space in the 
Training 
Department and 
availability of equipment. 

We have added Tinsmith 
apprenticeship to our program. It is a 
long time since we had Tinsmith ap¬ 
prentices,, so I am very pleased about 
this. 

We have a new Apprenticeship 
Office for Union Representatives. It 
is situated in the Old Parts Building. 
We have not taken occupancy as of 
yet, but when we do, we will get our 
telephone number to you all. To 
pin-point the location a bit clearer, it 
is in the same area where we do our 
welding training. 

We had a meeting with the teach¬ 
ing staff of Durham College and the 
main topic on the agenda was Math 
and Blueprint Reading. All our feed¬ 
back has always been that they were 
relatively simple, so what we have 


decided to do is to endeavour to try 
and cram one year Math and Blue¬ 
print Reading into half the year and if 
we find that this is successful, it will 
leave us some time to implement 
some other related training into our 
program. We have a survey going on 
now in the Tool and Die ranks to get 
some feedback on our schooling. As 
these are Government courses, we 
have to tread carefully. 

It is with saddened heart that I 
have to report the passing away of 
one of our young Tool and Die Ap¬ 
prentices — John Stanic. John was 
so dedicated to his apprenticeship 
that he changed his Chemo Therapy 
from early in the week to a Friday as 
the therapy took a lot out of him and 
this would give him a chance to re¬ 
cuperate over the weekend and he 
would be more able for his appren¬ 
tice assignment on Monday morning. 

I met his wonderful family at the fun¬ 
eral parlour and to them on behalf of 
all apprentices, I would like to ex¬ 
tend our deepest condolences. 

With all the overtime that was 
worked on the Christmas and New 
Year Holidays, we did talk to super¬ 
vision and it simply was the case that 
if you were in the area where over¬ 
time was being worked. It is un¬ 
fortunate, but in the case of overtime 
for apprentices, we are pretty well a 
complete non-entity. 

In closing, if you have any prob¬ 
lems, call myself, Don Bain, 5144; A1 
Madden, 3753. 
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Brothers and Sisters 


By JOHN GIBB 
Alternate Committeeman 
Zone 50 

The Skilled Trades dance was a 
great success again this year. A 
superb effort and a lot of hard work 
by Paul Beaumont and John Scanlan. 

The food was ex¬ 
cellent and the 
music made for a 
good time. 

There was not 
a good turn out at 
our Skilled 
Trades Meeting 
on Tuesday, 
January 2 1. 
There were more 
than that the 
previous meet¬ 
ing, but a poor turnout that may be 
explained by the poor publicity. 

It seems I was under the wrong 
impression about outside con¬ 
tractors. I had been informed that the 
agreement of one for one that Junior 
had was gone. Porky assured us at 
the meeting that the agreement is still 
in place, so I don’t see any further 
grievances or problems in that area. 

The Truck Plant is moving right 



along. Some work in certain trades is 
drying up, although work does seem 
to slow this time of year anyway. 

I would like to touch on our safety 
audits that are done in all the cribs. 
Other supervisors should take a leaf 
out of Gerry Gurnet and Jimmy 
Stockdales book. Co-operation and a 
concern for safety are very apparent 
in both these areas. 

I understand Brian O’Donahue 
will not be giving our safety talks 
anymore. I would just like to thank 
Brian for his effort, even under some 
frustrating conditions. 

As this will probably be the last 
issue until after the district elections, 
I would ask you not to forget the past 
but certainly look to the future. We 
are stepping into a new technology 
era, an era of trade lines of demarca¬ 
tion. These issues must be addressed 
now. We are slowly being eroded 
away. Welders seem to be the first 
ones the Company wants to lump 
into other trades. 

It took a long time to evolve to our 
level of expertise to lose now. To 
allow our trades to be watered down 
now would be the beginning of the 
end for Skilled Tradesmen. 



Rod&Gun Club 


Your Pension 



By KARL ZIMMERMANN 

In February or March of 1986, you 
the members of Local 222 will be 
asked to make some important deci¬ 
sions, one of them will be to elect 
your Pension 
Rep. 

I wish to state 
once more that I 
stand to be cor¬ 
rected on any¬ 
thing I write ab¬ 
out, (it has not 
happenedyetbut 
there is always a 
first time). 

Your elected 
Pension Rep. 
meets every three months with all 
other elected Pension Reps. Ford 
and Chrysler are included in talking 
about problems and changes that 
should be made in our Pension Plan. 
In these two or three days, there is 
also a meeting among only GM Pen¬ 
sion Reps, where they talk about 
problems of implementing our Pen¬ 
sion Plan such as different rules 
being applied among various GM 
plants in Canada upon wanting to re¬ 
tire on a mutual basis. At these meet¬ 
ings, I believe they (Pension Reps.) 
also formulate our next demands on 
GM in regards to what we should get 
when we retire. Before the last set of 
negotiations we, in Oshawa, decided 
that it should be $1,500—with a full 
COLA. I can’t imagine that any 
working person would vote against 
this or would want to water down 
such a demand. So what did happen? 
Only our elected people in Oshawa 
could tell you. I think your Pension 
Reps, only come with a recom¬ 
mendation as to what we should go 
after to the GM Bargaining Com¬ 
mittee (Chairperson Brother 
Bennett) and they have the final 
word. 

I do not know where the watering 
down process began so I will take a 
guess at it. If $1,500 — with a full 
COLA would have been adopted, 
this would have put Brother White in 
a bind. Why is that? He would have 
no other choice but to go after what 
the membership told him to get. It is 
a lot easier to get your puppets to 
reword the demand to, “a sub¬ 
stantial increase in all areas of the 
Pension”. 

One could talk for hours and 
would never come to a consensus of 
what is a substantial increase. It 
seems strange to me that Brother 
White and his staff whose wages and 
benefits we pay and who supposedly 
work on our (membership) behalf 
can manipulate motions from the 
membership to suit themselves. If 
the Bargaining Committee would 
stand up to Brother White, present 


motions as they were adopted at the 
local level and get them adopted at 
the GM Bargaining Committee level 
then we might get the results we de¬ 
sire. And the day might come when 
this membership might have to have 
the guts to tell Brother White to go 
back to GM and negotiate for an 
agreement all of us including re¬ 
tirees will be proud of. This might 
hurt Brother White’s ego, after all he 
is the one who tells GM they have a 
tentative agreement. May I remind 
this membership that in last year’s 
agreement with Chrysler, Bob White 
after telling us no more concessions 
gave them the same reduced starting 
rates for new employees which I 
think is a shame. The least we should 
have is that if after 18 months the 
Sister or Brother is still in the 
employment of the Company that 
they get paid retroactively the differ¬ 
ence. After all they were doing a 100 
percent job for the Company and 
should be entitled to 100 percent pay. 

It has been brought to my attention 
that someone is spreading the 
rumour that I am running for Alter¬ 
nate Pension Rep. I would like to 
correct this. I am running for the pos¬ 
ition of Pension Rep. * 


The date for the yearly banquet is 
Saturday April 19th, 1986; Maltese 
Club House, Bloor St. E., west of 
Ritson Rd. on the north side. Plan to 
attend and see the beautiful trophies 
the winners receive for their fish en¬ 
tries. The winners of the fish trophies 
will be announced by the trustees for 
year 1985, hopefully by the next bus¬ 
iness meeting. 

Tom Holly, your membership 
chairman 728-6109, who works in the 
South Plant would like to have ticket 
salesmen or saleswomen to handle 
your 1986 membership cards, still 
$ 2 . 00 . 

Under the heading of new busi¬ 
ness, the members after a lengthy 
debate sent a letter to the City Coun¬ 
cil urging them to get on with the bus¬ 
iness of the Second Marsh. You the 
taxpayers of Oshawa, owned the 
Second Marsh until City Council 
gave away your property to the Fed¬ 
eral Government, but only on the 
condition it was to be used as a har¬ 
bour site and within a reasonable 
amount of time. Later they found the 
marsh unfavourable as a harbour and 
now only use it as a dump site. The 
Commission feels that harbour ex¬ 
pansion would be profitable but the 
whole St. Lawrence Seaway is not 
making money, so how is expanding 


By ROY FLEMING 


our small harbour going to help? This 
property, “the Second Marsh” is 
good for one thing, a bird sanctuary. 
Some members of Council spoke of 
retaining the Marsh as a sanctuary, 
but when the vote was taken, voted 
the other way. 

One of the pieces of correspon¬ 
dence received made reference to a 
duck banded in the Second Marsh 
and shot 28 years later by a hunter in 
USA. One of our members, while 
duck hunting in James Bay, shot a 
duck that had been banded at the 
Second Marsh 20 years before. The 
work the people did banding ducks at 
the Second Marsh years ago, is pay¬ 
ing off now. If you as a conservation¬ 
ist are interested in saving the Sec¬ 
ond Marsh, please phone or write a 
note to City Council members — say¬ 
ing “save the Second Marsh”. 

The business of having a boat 
ramp at Oshawa, on Lake Ontario 
shore was again discussed. The 
Union Rod and Gun Club are still 
fighting to have a boat ramp in place. 
The Department of Natural Re¬ 
sources are spending many dollars to 
have the great lakes a place to fish for 
those large trout and salmon; so why 
should you and I be denied access to 
the lake? 


I received a list of the birds sighted 
at the conservation area, “Thick- 
son’s Woods”. In 1985, 216 birds 
were seen, showing what a small 
conservation area can do for nature. 
If you wish to donate money to the 
Thickson’s Wood Conservation 
site, you will receive a slip for your 
income tax. New birds will be arriv¬ 
ing any day and every day now. I 
don’t think the cold is a factor in 
keeping birds here or away. The 
amount of sunlight plus the cover 
and food available are determining 
factors. The Snow Bunting and the 
Lapland Longspur will be found in 
the open fields where the snow is thin 
or crusted. There are a number of 
ducks that arrive early in the open 
water of the creeks and marshes. The 
purple finches will be at the feeders 
soon. The big thrill for me all winter 
has been a pair of Long Eared owls in 
the Oshawa creek valley, and I hope 
they will nest in one of many crows’ 
nests in a hemlock tree. These owls 
show a lot of grey on the under side 
when gliding. There was a Snowy 
owl sighted in the east section of 
Oshawa and Bloor St. E. These 
magnificent owls are thrilling to see. 
Remember: membership tickets, fish 
entry forms, and indoor target at 
Newcastle. 


UAW Auxiliary 27 


By JACKIE FINN 
President 

Our two meetings in January were 
well attended as usual and we draped 
the charter and observed one minute 
silence in the memory of the Late Flo 
Lawton, who 
passed away in 
December. 

Recent 50/50 
winners were 
Sisters Vi 
Coolidge and 
Phyllis Munroe. 
Congratulations. 

We had the 
pleasure of wel¬ 
coming two new 
Sisters to our 
group. They are Sisters Louise 
Kovacs and Cindy Searle. 

Donations were made to the Jim 



Pension Report 



By JOHN BEERS 
Chairman 

As I stated in my last article, there 
will be some major changes in the 
Canada Pension Act effective 
January 1st, 1987, which will affect 
our GM pen¬ 
sioners. 

Example: In 
the past year the 
Quebec Pension 
Act changed to 
allow a person to 
apply for the 
pension at age 60 
and receive 70 
percent or wait 
until age 65 and 
receive 100 per¬ 
cent. Further still, a person could 
wait until age 70 and receive 130 per¬ 
cent. Now; this is where we have one 
“H” of a problem — In Quebec we 
had a Brother retire at age 62. The 
Company told the employee to apply 
because they would reduce his 
supplementary pension by 70 per¬ 
cent whether he applied or not; 
which they did! 

The case is being taken on by the 
U A W in Quebec. If we lose this case, 
the same changes will come into ef¬ 
fect for the rest of Canada on January 
1st, 1987. The point I’m trying to 
make is that the Company would re¬ 
ceive a windfall from the Federal 


Government. 

Let’s say your CPP was $518.00 in 
1986, 70 percent of that would 
$357.00, our GM supplement pen¬ 
sion in 1987 will be for 30 years — 
$540.00 less CPP of $357.00. The 
supplement would cost GM $183.00, 
a saving of $357.00 per month from 
age 60 to 65. I will ask Brother Bob 
White’s office to set up a meeting 
with all UAW-GM pension reps as 
soon as possible. Also we want an 
actuary to be present at this meeting. 

I hope we can force GM into paying 
our retirees COLA in 1987 from the 
savings I pointed out. Also our 
UAW-GM pension fund as of De¬ 
cember 1, 1985 market value 

$1,030,264,467.54. With this money 
on hand we can do it for our Cana¬ 
dian retirees. No more blaming the 
American UAW. 

At our December, 1985 meeting in 
Toronto, I made a motion of recom¬ 
mendation to the Executive of the 
Council that the National Pension 
Chairman be present at the Master 
table when pension demands are 
being discussed in 1987.1 have been 
informed by Brother Bob White’s 
office that I would be a member of 
our Pre-Retiree program, as well as 
President, John Sinclair. This pro¬ 
gram should get started some time in 
February. The program is outlined in 
your Pension Agreement on page 95. 


Kinlin Swim for Leukemia in the 
amount of $500.00. Meals-On- 
Wheels for Easter Monday, March 
31st. Our auxiliary will pick up the 
tab for that day. Oshawa Ringette 
Association for two hours ice time 
for a total of $120.00. Social Planning 
Council of Oshawa — Whitby re: 
Women and Well Being Conference 
$60.00. Auxiliary 27 also donated 
sandwiches etc. for the Retirees 
Christmas Party. Donation of 
$100.00 to Destiny Manor to be pre¬ 
sented at the fundraiser in March. 

Sisters I. Watts and P. Clarke have 
been elected as your regular dele¬ 
gates to Oshawa District Labour 
Council. These Sisters have been in¬ 
volved with this for some time and do 
an excellent job. At the present time 
we have no alternate delegates to 
Labour Council. If interested please 
give me a call at 725-8250. 

UPCOMING EVENTS 

Plans are well underway for your 
49th Birthday Banquet to be held at 
the Hall on Saturday, March 1,1986. 
Tickets are now available from Sister 


Phyllis Munroe. Auxiliary members 
ticket is paid for by Auxiliary and if 
you wish to bring an escort the cost 
will be $11.00 per ticket. This in¬ 
cludes your Provincial Sales Tax. 
Remember, deadline for these tic¬ 
kets will be Friday, February 21st. 
Sister Munroe’s number is 728-6342. 

The menu is beef and chicken, 
mashed potatoes, baby carrots, 
green beans, cabbage salad, relish 
tray, tomato juice and rolls of 
course. Dessert will be pies and 
complimentary wine at the table. 
Sounds pretty good doesn’t it. 

Carol Phillips, International 
Representative Canadian Head¬ 
quarters for our auxiliaries in Cana¬ 
da, will be our guest speaker along 
with other head table guests. 

Tuesday, April 1, 1986, will be a 
Penny Sale. Convenor for the tickets 
is Sister Marg McDougall. Thanks 
Marg. 

Please note, your next two meet¬ 
ings are Tuesday, February 4th, and 
Tuesday, February 18th, this meet¬ 
ing will be in room B-5. Hope to see 
you there. 


Hockey Hot Box 


By HAROLD REID 

Fazio’s Italian Cuisine continued 
their climb towards the top by knock¬ 
ing off one of the first place clubs Bob 
Phillip’s TV and Video, five to one. 

The referees 
;?m called twenty- 

six penalties in 
what had to be 
one of the rough¬ 
est games of the 
season. There 
was also four 
fighting major 
penalties plus 
two game mis¬ 
conducts for the 
third man in. 

Fazio’s was led by Jerry Leddy 
with two goals while Mike Webb, 
Rene Beuchemen, and Gary Wood 
added one apiece. 

Rick Savoie had the lone tally for 
Bob Phillip’s TV and Video. 

Versa Food took over sole posses¬ 
sion of first place by shutting out 
Starr Furniture, five to nothing. 

After a scoreless first period, 


Versa Food scored three in the sec¬ 
ond and added a pair in the third. 

Mark Connelly and S. Wilson led 
the winners with two goals each 
while Ron Duse hi had a single. 

SCORING LEADERS 




G G 

A 

Pts. 

D. Murray 

11 9 

14 

23 

M. Connelly 

11 6 

13 

19 

D. Spratt 

11 9 

9 

18 

M. Savoie 

11 8 

8 

16 

R. Savoie 

11 7 

8 

15 

R. Duschl 

11 8 

6 

14 

D. Spence 

11 3 

11 

14 

G. Pate 

11 7 

6 

13 

TEAM 

STANDING 



GPWLT 

Pts. 

Versa Food 

11 7 

3 1 

15 

Fazio’s Italian 




Cuisine 

11 6 

3 2 

14 

Bob Phillip’s TV 



and Video 

11 6 

4 1 

13 


Starr Furniture 11 110 0 2 

The goaltenders with the best goals 
against average are from Versa Food 
with Fazio’s Italian Cuisine a distant 
second. 
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GrJfff. Unit Report 


By JIM NIMIGON, 
Chairman, GM Unit 

Local 222 is an Amalgamated 
Local Union with many different 
types of factories belonging to our 
organization. This results in us hav¬ 
ing to conduct 2 


Truck Plant 



different types of 
elections even 
though we are all 
memberj of 
Local 222. 

First there are 
Bargaining Unit 
elections such as 
Plant Chairman, 
District Commit¬ 
tee and Benefit 
Reps. Only 
Local 222 members working in Gen¬ 
eral Motors have the right to vote in 
these elections. Secondly there are 
elections for positions like 1st Vice 
President on our Executive Board, 
CLC Convention Delegates and Ser¬ 
vice Representatives. These posi¬ 
tions concern all Local 222 members 
so every member, regardless of what 
factory they work in have a right to 
vote in these elections. 

Recognizing this fact, Autoworker 
Caucus Co-Chairman of our election 
committee sent our Executive Board 
a letter stating a number of reasons 
WHY the election for 1st Vice-Presi¬ 
dent should NOT be held in conjunc¬ 
tion with our GM Bargaining Com¬ 
mittee elections! In addition we had 
not received a call letter telling our 
Local Union how many delegates we 
would be entitled to send to the CLC 
Convention so nominations could not 
be declared open. 

At the January 17th GM Unit 
meeting our membership passed a 
motion the elections for Plant 
Chairman, District Committeemen 
and Benefit Reps be held on Feb¬ 
ruary 18th. This was decided by the 
majority of members in attendance at 
the meeting and NOT by anyone per¬ 
son or Caucus. 

In the final analysis the format for 
these elections was based on a recom¬ 
mendation from the Autoworker’s 
Caucus and then they have used the 
adoption of their own recommenda¬ 
tion to raise a smoke screen of deceit. 

In reality our membership realized 
that 2 different types of elections 
would be necessary so they voted in 
favour of holding those relative to 
just GM employees on one date and 
those pertaining to all the various 
factories in our Local Union on an¬ 
other date. 

The following is a copy of the letter 
of recommendation sent to our 
Executive Board from both Election 
Committee Co-Chairmen. 


DELIA 


PROUDLY CANADIAN 

Delta Faucet of Canada builds 
quality into every Delta and 
Peerless-Washerless Faucet 
manufactured at its modern 
plant in Bowmanville, Ontario. 
The more than 150 employees 
who are members of Local 222 
ensure that careful attention to 
detail accompanies each step 
from machining to assembly, 
through testing and quality 
control. 

The combination of expert 
engineering, distinctive styling 
and reliable performance, make 
Delta and Peerless Faucets the 
best selling Washerless Faucets 
available in Canada today. 

That’s why we’re proud to say 
"We’re first because we last.” 


WA/HEM CET/ 



January 7th, 1986 
Mr. Dave Thompson 
Recording Secretary 
Local 222 UAW 
Executive Board 
44 Bond Street East 
Oshawa, Ontario 
Dear Brother Thompson: 

There has been some suggestion 
that the election of 1st Vice-Presi¬ 
dent and also Service Representative 
be conducted at the same time as the 
election for General Motors District 
Committeemen, Benefit Repre¬ 
sentatives and CLC Convention 
delegates. From an Election Com¬ 
mittee point of view, this would be 
inadvisable for the following 
reasons. 

We do not have enough ballot 
boxes to cover all the polling sta¬ 
tions. A minimum of twenty-one 
boxes are needed to cover the GM 
Unit. We have the exact number of, 
boxes to do this. If an election for 1st 
Vice-President and Service Repre¬ 
sentative is included, we would need 
six more boxes to cover polling sta¬ 
tions at the other units in our local. If 
these extra positions are included the 
ballot would be larger, the ballot 
boxes fill up faster and this com¬ 
pounds the ballot box shortage 
problem. 

To overcome the problem of not 
having enough ballot boxes, an elec¬ 
tion of this size would have to be run 
on two days. The GM Unit on a 
Tuesday and the rest of the Local on 
a Thursday. This creates another 
problem. Six boxes that were used in 
the GM Unit on the Tuesday, would 
have to be dumped, so they could be 
used in the rest of the Local on the 
Thursday. The ballots that are cast 
on Tuesday (including the ones that 
were dumped to free six ballot box¬ 
es) would be stored in the shower 
until the following Monday. The bal¬ 
lots cast on Thursday would also be 
stored in the shower until the Mon¬ 
day, at which time counting would 
begin. Having the ballots in the 
shower for this length of time is a 
politician’s nightmare. 

It is the recommendation of the 
Election Committee that Local 222 
positions of 1st Vice-President and 
Service Representative be elected at 
a different time than the GM Unit 
positions of District Committeemen, 
Benefit Representatives and CLC 
delegates. 

Fraternally yours, 



By GENE BERGERON 
Committeeman 

LAY OFF INFORMATION 

As the end of 1986 model produc¬ 
tion nears, many of you are con¬ 
cerned and are asking such questions 
as — When will we be laid off? When 
will we be re¬ 
called? What are 
the rules con¬ 
cerning UIC and 
SUB waiting 
period? How will 
our PA A days af¬ 
fect our UIC and 
SUB? How 
many SUB cre¬ 
dits will be de¬ 
ducted each 
week of lay off? 

The last time I met with Bob 
Walker he stated the truck plant 
would be finished the last of July, and 
the first two weeks of August would 
be designated as our vacation. The 
expected recall date would be De¬ 
cember 1/86. 

Waiting period for UIC is two 
weeks, waiting period for SUB is one 
week — which means you will be elig¬ 
ible for SUB benefits during the sec¬ 
ond week for UIC waiting period. To 
qualify for SUB benefits you must 
have one year seniority. There have 
been some rumors in the plant about 
our PA A days interfering with UIC, 
and SUB. This is not true. PAA days 
are considered vacation, it is not 
necessary for you to use your PAA 


days prior to the plant lay off. 

Employees with three or more 
weeks vacation pay will be elegible 
for SUB benefits for each week, 
starting with the third week. 

John Kovacs has told me the SUB 
fund at the present time is at its high¬ 
est level ever, and if there are no 
major lay offs for long periods of time 
only one SUB credit will be deducted 
per week. 

A two week UIC waiting period 
may be served while you are collect¬ 
ing Sickness and Accident benefits. 

To qualify you must make applica¬ 
tion within the first seven days from 
your return to work date. 

This can become very complicated, 
so I suggest you call your SUB rep 
John Kovacs as soon as you return to 
work from sick leave, or while on sick 
leave you might contact him at the 
Union Hall. 

Watch the Union paper because 
Kovacs will have complete details 
concerning our lay off in the truck 
plant. 

OBSERVATIONS 

As many of you have noticed the 
company have a concerted effort to 
destroy our negotiated agreements 
and to manouver the membership 
into believing that with a Union they 
will be like lemmings and will self 
destruct. 

Why has the company adopted 
this policy? Why have the Union 
leadership allowed the company to 
proceed? 


As I stated in a previous article I 
am proud to be an elected Union 
member, and I believe a good Union 
is a working person’s friend. But, in 
the last 4 or 5 years I witnessed my 
Union deteriorate to such a degree it 
is almost shameful. We are unable to 
make any gains at the bargaining ta¬ 
ble, and as a result the Committee¬ 
men are restricted on the shop floor. 
As a result of the concessions 
granted by our Union leadership the 
membership must suffer. 

The questions are — How long 
must we suffer? and How much have 
we lost? What can we do to change 
the course we are taking? 

Since our present plant chairman 
is stepping down, I believe we must, 
choose a new chairman who under¬ 
stands the frustrations on the shop 
floor, one who has the ability and the 
desire to turn the concessions into 
gains, without losing sight of our 
everyday needs. A person who will 
consult his membership on im¬ 
portant issues and will honour and 
respect their wishes. 

I have worked with such a person 
for almost 20 years now, and I have 
never known a time when he has de¬ 
nied his membership for personal 
gains. 

Frank Taylor has been a stand out 
leader in the truck plant, and as 
chairman of our local could start us 
on the road to recovery. I believe 
with his leadership we could all be 
pleasantly surprised. 


District 10 Skilled Trades 


DICK “PORKY” KITTLE 
District Committeeman 

Nominations and elections will be 
held in the month of February for the 
Oshawa Area Skilled Trades Council 
Executive. Nominations for Chair- 



Jerry Smith 
Harold Mutton 
Co-Chairmen 
Local 222 UAW 
Election Committee 


ATTENTION 

UAW 

Retirees 

Regular 

Meeting 

Monday, 
February 10, 


Thank You 

We wish to thank all for 
their thoughtful kindness 
during our times of be¬ 
reavement. We also wish to 
thank Local 222 for the love¬ 
ly Memorial Bible. 

Thank you all. 

The Behm Family. 


person, Vice- 
Chairperson, 
Secretary-Treas. 
Journeyperson 
Card Chairper¬ 
son, and two 
Trustees, will 
open Friday, 
February 7,1986 
and close at 
12:00 Noon on 
February 14, 
1986. Journey- 
persons wishing to stand for any of 
these positions must be a member of 
the UAW Skilled Trades Council and 
in possession of a UAW Journeyper¬ 
son Card. Elections will be held Feb¬ 
ruary 23, 1986. Watch for bulletins in 
the plant. 

Since my last article, further 
negotiations have been taking place 
with the Company, George Cox and 
I, on Schedule “A” for the Rad and 
Tri-link Department. The Company 
started out with three classifications 
in Schedule “A” and progress has 
been made to enlarge this to include 
Millwrights, Pipefitters, Machine 
Repair, and Electricians in the Main¬ 
tenance Department. This will be 
Department 40. They will be starting 
to interview the applicants who have 
applied to go to this Department this 
week. 

Those Construction Journeymen 
who have grievances in procedure 
and are being told they are at the 
second step and that no meetings are 
being held are not being told the 
facts. The last scheduled second step 
meeting was cancelled by the acting 
Construction Committeeman, John 
Gibb, because of his involvement in 
a shop-floor problem. 

Very few problems are being 
brought to my attention concerning 
the Construction Department. If you 
have a problem and it is raised with 
your Committeeman and you do not 
receive an explanation, do not hesi¬ 
tate to contact me. 

I am aware of overtime and lines of 
demarcation problems in the Line 
Repair areas and measures are being 
taken to correct them by Lionel 
Hart, Paul Beaumont and myself. 

After these many months of out¬ 
side contract discussions, the North 
Plant Maintenance General Foreman 


has informed us that we would be 
having Electricians and Pipefitters 
re-assigned to the North Plant Power 
House. Another contentious issue is 
the lack of a Refrigeration Repair¬ 
man in the North Plant and the Com¬ 
pany have told us they are going to 
correct it. I am pleased to see the 
North Plant supervision have agreed 
to eliminate the Tinsmiths, Painters 
and Carpenters from a Night Shift 
rotation and this will also mean one 
less welder will be required on the 
Night Shift. 

As I walk through the plant these 
many months after the Founding 
Convention, I am still being asked 
what I really think about the Cana¬ 
dian separation. There have been 
many shop-floor discussions in 
which my position has been that the 
International Union worked well for 
workers in both Canada and the Un¬ 
ited States up until 1982 when the 
U.S. section started down a different 
road. At that time they opted for 
lump sum payments, QWL, “pay for 
knowledge’’, the Omni and Saturn 
agreements, profit sharing, conces¬ 
sions, etc. During the 1984 negotia¬ 
tions it became evident that the 
Canadian section of the Union could 
no longer follow the American pat¬ 
tern of negotiations and this led to 
our becoming the Canadian UAW. 

My views on the separation agree 
with a speech given by Victor Reuth- 
er, retired Director of the Inter¬ 
national Affairs Department of the 
UAW, at the Founding Convention 
in Toronto last September. An ex¬ 
cerpt from that speech follows: 

Reuther was eloquent on the 
separation of the UAW-Canada. “It 
is not a split. We are not divided,’’ he 
said. “For very obvious historical 
reasons you are pursuing the path 
that trade union centres all around 
the world have done. It was an un¬ 
usual and unique situation that 
brought us within one organic unit in 
the early days. Where else in the 
world are there multinational cor¬ 
porations employing workers in two 
separate and distinguished nations 
adjacent to one another where the 
common interest in those early days 
was so obvious that it required the 
closest of solidarity, the closest of 
collaboration, the closest of unity, 
and we’ve seen the gains that have 
come from that. 

“But to anticipate that structure 
which served a purpose in those days 
had to necessarily continue inde¬ 
finitely into the future would have 


been naive indeed. If I responded 
very quickly in support of your ac¬ 
tion, it was not because I did not 
have mixed emotions. You know 
what it is now without Bob’s voice in 
that executive board of the UAW? 
You know what it is not to have the 
counsel of your experienced, skilled 
and dedicated people? 

“But if my response was positive 
it was not because I was not con¬ 
cerned. Perhaps it was because I 
spent some 25 years of my 50 years in 
the UAW working very closely with 
trade unionists in other lands. And I 
have seen workers of other lands 
show a degree of solidarity to work¬ 
ers in Canada and the United States 
who are not united in that same 
union, they were not organic mem¬ 
bers of UAW, they were members of 
separate unions in their own nations, 
but there was no barrier to their 
demonstration of solidarity. 

“Membership in the same single 
organization is not a prerequisite for 
an expression of solidarity. When 
workers feel the need for solidarity 
they will find a way to express it. Let 
us not stretch the credibility of the 
importance of organic unity as 
though without it, it is impossible to 
have an expression of solidarity. 

“Nothing has thrilled Sophie and 
me more than to see in your renewal 
here in UAW-Canada the develop¬ 
ment of your own set of priorities 
both in terms of collective bargaining 
and in the political field and your 
determination to swing things 
around from constant discussion of 
concessions to put the trade unions 
and their political allies once again 
on the offensive, to translate the 
enormous potential that modern 
technology brings within our reach, 
to translate that into the more secure 
and abundant life that the people of 
our respective nations have earned 
over the years. 

“No border will separate that 
which unites UAW-Canada and 
UAW, United States. I know the 
workers in the United Stated want to 
continue the very close bonds which 
they have always shared with you — 
which they must continue to share in 
the future. 

“Together we have opened a door 
onto the future. We have a chance to 
peek through it, and we can see the 
wonders that the future can hold for 
us. We haven’t walked through that 
door yet. We have to win many vic¬ 
tories. But you know, there’s joy in 
making the fight.’’ * 
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Team Concept 


By DAN KEWLEY 
Zone 22 Committeeman 

SHREVEPORT TEAM CONCEPT 

The Shreveport, La. trip was held 
April 17 to 19, with the purpose of 
obtaining specific information which 
could be applied to the Oshawa City 
Complex. Due to 
the length of the 
reports, I had to 
put the 
Management 
Business Ob¬ 
jective report in 
another article. 

On April 17, 
Team Building 
exercises were 
conducted. The 
report was made 
by John Shaw of Personnel in the Car 
Plant. The 19th was used to go over 
Management Business Objectives 
developed by Car Assembly Staff. 
Plants 1 and 2 initiatives were re¬ 
viewed by general superintendents. 
They also met to determine what 
changes they needed in the Car Plant 
culture, and how to involve the 
UAW Area Management and how to 
promote the unilateral Car Plant 
Mission Statement were also dis¬ 
cussed. 

SHREVEPORT STYLE 

The Shreveport operating style is 
participative Area Management and 
Team Concept. They have a Mission 
Statement and a 20-point Behaviour 
Plan needed for success. 

INDIVIDUAL RESPONSIBILITIES 

1. Everyone should strive to act in 
a manner consistent with the 
Shreveport Creed and the 20-point 
Behaviour Plan. 

2. Everyone should be present 
and perform their job assignment. 

3. Everyone should participate in 
the Team Concept. 

4. Everyone should train others. 


TEAM DUTIES 

1. Be involved in Plant Quality 
and Audit procedures. 

2. Chair Team Quality and Safety 
Committees. 

3. Develop work assignments, 
and tag and identify salvage. 

4. Maintain overtime equalization 
charts. 

5. Administer the Pay for Knowl¬ 
edge system. 

6. Select a Team Co-Ordinator. 

ONE JOB CLASSIFICATION 

OVERVIEW, SEMI-SKILLED 

1. The initial job assignment of 
Team Members is determined by the 
Team. 

2. The Team is responsible for job 
assignments and movement of Team 
Members (seniority has no bearing). 

3. The Team initiates training 
level, increases requests, in accor¬ 
dance with the Pay for Knowledge 
system. 

4. The Team recommends pay 
level Increases and Demotions. 

SKILLED TRADES 

1. Single specialty is not compati¬ 
ble with the Shreveport Style or the 
Team Player Concept. 

2. There is Multi-Craft Training. 
They are assigned to an area, fix 
everything in the area and remain 
there. 

3. This breeds Tream-oriented 
experts in their primary and other 
crafts. It also breeds loyalty first to 
his Multi-Craft Team, and a will¬ 
ingness to teach his craft to other 
Team Members. 

4. Area Maintenance Teams have 
no lines of demarcation, so they must 
be loyal to their Teams and equip¬ 
ment. 

GENERAL TECHNICIAN DUTIES 

In our system, these are Foremen. 
Their duty is to be involved and par¬ 
ticipate. They must develop them¬ 
selves and others. They must coun¬ 
sel and coordinate Team efforts. 
They must promote and maintain the 


Creed. They must appraise, assess 
and evaluate others. They must co¬ 
ordinate growth opportunities. They 
must monitor the performance and 
mood of the Team. They must also 
participate in the community if they 
seek advancement. 

SUPERINTENDENTS 

They must promote and maintain 
the Creed. They must counsel, as¬ 
sess and appraise others. They are 
responsible for long-range ad¬ 
ministration planning. They should 
be a Human Resource Management 
— resource for others. 

STAFF 

Staff should implement Divisional 
and Corporate Policy, as well as 
establishing plant-wide parameters. 
They should develop a Reward Sys¬ 
tem consistent with the Philosophy. 
They should invest in the success of 
the organization. 

ACCOUNTABILITY FOR 
RESPONSIBILITY 

Participative Management is not a 
program, it is a way of life. Apprai¬ 
sals include a key element referring 
to “exhibits actions” to promote and 
maintain the Creed, as well as the 
20-point Behaviour Plan. Another 
key element is, “provides a positive 
impact on Team Effectiveness.” 

MANAGEMENT STRUCTURE 

General Tchnicians are Super¬ 
visors. Elimination of General 
Supervisors can only be ac¬ 
complished if there is an hourly 
Team Concept in place. 

PER DIEM 

There is minimal usage because 
most planning activities have been 
delegated to the hourly work force. 

RELIEF PROCEDURE 

Personal relief times are provided 
before and after lunch by shutting 
down the lines. Volume of cars is 
maintained by setting line speeds 
high enough to produce the daily 


volume. The advantages are the 
same operator on the same job, and 
improved communication by using 
reliefs for Team meetings and infor¬ 
mal communication. 

HOURLY INVOLVEMENT — 
CORE POSITIONS 

1. Team Co-Ordinator, 2. Planning 
Co-Ordinator, 3. Safety Co- 
Ordinator, 4. Manpower Co- 
Ordinator, 5. Quality Co-Ordinator, 
6. General Stores Co-Ordinator, 7. 
Salvage Co-Ordinator, and 8. Time¬ 
keeper. 

LINE INSPECTION SYSTEM 

Inspection personnel report to 
Production Managers. Defect in¬ 
formation is generated by Inspect- 
Repairmen and Team Co- 
Ordinators. 

PAY SYSTEM — HOURLY 

There is one classification, Tech¬ 
nicians. The Proficiency Levels are 1 
through 6. Levels 1 and 2 are entry 
pay levels, Level 3 is contract pay. 
Level 4 is 5-job proficiency. Level 5 
is 10-job proficiency. Level 6 is job 
proficiency. Quality Co-Ordinator 
gets 10 cents more an hour, and may 
come from any level. The Team 
charts training, and proposes rate 
pay changes. The Supervisor/G.T. 
has the right to challenge. 

ABSENTEE CONTROL 

There is no formal program, but 
the Team Concept and peer pressure 
come into play to reduce absentee¬ 
ism. The key success factors are the 
Creed and 20-point Behaviour Plan. 

OVERTIME POLICY 

There is nothing in the contract. 
They only keep O.T. records within 
the Team. They are also able to get 
casual O.T. by talking to the right 
people. 

EMPLOYEE INVOLVEMENT 
PROGRAMS 

These include 1. Team Concept, 2. 


Pay for Knowledge System, 3. Self 
Inspection, and 4. Recreational Act¬ 
ivities. 

TRAINING PROGRAMS 

There is a Group Assessment 
Centre. Six people per group are 
done by trained assessors. They use 
the Team Training Concept. Pros¬ 
pects work 16 hours — 4 hours per- 
night, and no pay. They are put 
through the 20-hour Saturday Pro¬ 
gram dealing with head skills. 

GROUP CONCEPTS 
TRAINING 

Along with the extensive, screen¬ 
ing— hiring process, all people in the 
organization receive extensive train¬ 
ing in basic economics, group 
dynamics and meeting behaviour. 

TRAINING AND 
PEOPLE DEVELOPMENT 

The people development phil¬ 
osophies include Team meetings, 
and the Pay for Knowledge System. 
The emphasis is on hourly and salary 
indoctrination to the Shreveport 
Creed. There is traditional group 
dynamics, as well as motivational 
behaviour training. They also in¬ 
clude Labour Relations training. 

ROLE OF UNION 
IN PLANT OPERATIONS 

Two years ago, they had a lot of 
Management-Union relations prob¬ 
lems. Since then, though, manage¬ 
ment made a concerted effort and 
have got them in line. They now have 
a good working relationship. Up to 
December, 1984, the position of the 
Union Executive was against the 
Team Concept, but they are now on 
the Team. The Shop Chairman is in¬ 
vited to Superintendents’ meetings, 
but management deals mostly with 
the people, not the Union Reps. The 
Quality of Work Life Committee is 
having an offsite to build up con¬ 
fidence in the programs. 



District 3 Report 


ftt. Jofjn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT. 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

FRED SCHNEIDER 
416-728-5315 OR 644-7509 


Truck Plant 




By JOHN “MOUSE” TAYLOR 
Alternate Committeeman 
Zone 53 

PARKING LOTS 

We are all aware by now of the 
frustrating problems we are ex¬ 
periencing, trying to find a parking 
space on the north side of the plant, 
Gate 46. 

Because of the construction going 
on and some Car Plant employees 
parking in our parking spaces, we 
have nowhere to park. If we are not 
at least 30 minutes early, we have no 
place to park. We are forced to park 
in aisles or some other illegal area, 
blocking in our fellow workers, and 
take the risk of having a $10.00 park¬ 
ing ticket or maybe having our car 
towed away. Not much of a choice, 
is it? I realize we have to tolerate 
some inconvenience during the con¬ 
struction period, but you would 
think the Company could control the 
parking a little better than they have. 

On Friday, January 24, 1986, the 
Union attended a Working Condition 
meeting with the Company, and this 
problem was discussed. The Com¬ 
pany agreed that there is a problem, 
and will try and correct it for us if 
they can. They indicated, however, 
that, if we were interested in walking 
or jogging, we could park on the east 


side of Park Road and enter and exit 
via Gate 42. 

1987 

The Company have placed a great 
deal of emphasis on the 1987 model, 
and we have all been caught up in the 
excitement or turmoil, depending on 
your personal feelings. I think we are 
all forgetting one very important fac¬ 
tor that will be taking place in 1987. 
“Negotiations”. Our jobs, our every 
day needs, and our financial stabili¬ 
ty, will depend on what happens dur¬ 
ing contract talks during the fall of 
1987. 

We need strong Union leadership 
to guide us through some of the most 
difficult times many of us have ever 
experienced. Traditionally, the Plant 
Chairman of our Local becomes the 
Master Bargaining Chairman for all 
of Canada. 

This person must be dedicated to 
his membership, and be prepared to 
accept the directive of his member¬ 
ship, and have the knowledge and 
experience necessary to deal with 
the mighty GM corporation. 

Over the years, I have had the 
privilege of working with Frank 
Taylor, and I believe he would be an 
excellent choice for Plant Chairman. 

See you next edition. 


By KEITH POST 
District Committeeman 

As you know, management have 
taken the position that they are 
eliminating our Oilers’ jobs. To me, 
this indicates their strategy of doing 
away with as 
many non-pro¬ 
duction jobs as 
possible. If we 
allow this to 
happen, there is 
no doubt that the 
Cleaners and At- 
t e n d a n t s , 
Sweepers and 
Spray Booth 
Cleaners, will be 
next to go! Even 
though there are grievances in pro¬ 
cedure regarding Skilled Trades 
Mechanics performing our Oilers’ 
work, higher management and 
Labour Relations claim it is proper 
for them to do so! 

SPECIAL MEETING 

The following leaflet endorsed by 
committeemen, alternates and my¬ 
self, will be distributed to our Paint 
Shop Department 83 people. 
Brothers and Sisters: 

As you know, GM is eliminating 
our Oilers’ jobs. By not honouring 
transfers to off-line jobs, you will 
only work on an assembly line, if you 
are lucky enough to hang onto your 
job! 

We know you are concerned about 
losing jobs! The jobs you help save 
could be your own. To fully inform 
you and have your full participation, 
we are asking you to attend a Special 
Department 83 Paint Shop meeting 
for both shifts. 

This meeting will be held at our 
UAW Local Hall, 44 Bond St. East, 
Oshawa, on Sunday, February 9, 
1986, at 1:00 p.m. We know if we 
don’t stop the elimination of our Oil¬ 
ers’ jobs, our Cleaners and Atten¬ 


dants, Sweepers and Spray Booth 
Cleaners, will be next in line to go! 
We would like everyone from 
Department 83 Paint Shop to at¬ 
tend! 

Thanking you in advance for your 
participation. 

Don Drew, Committeeman, 
Shift 1, Bob Dobbs, Alternate 
Committeeman, Shift 1, Steve 
Drinkwalter, Committeeman, 
Shift 2, Terry Wilson, Alternate 
Committeeman, Shift 2, Keith 
Post, District 3 District Com¬ 
mitteeman. 

SUPPORT 

Some of the districts and com¬ 
mitteemen have assured me they are 
prepared to inform the people they 
represent not to bother coming over 
to our Paint Shop if our members 
decide to only work eight hours per 
day. I know Paint Shop supervision 
are in favour of high quality jobs built 
in our Paint Shop, Plant 1.1 know our 
members in the Paint Shop feel they 
are building a superior car, as far as 
paint and sealer, etc. are concerned! 
I hope we will not have a replay as to 
what happened on the Wednesday 
night shift, November 27, 1985! 

UNION 

All the elected Union represent¬ 
atives in Department 83 Paint Shop 
are looking forward to our February 
18, 1986 District and Chairman elec¬ 
tions. We all hope that Frank Taylor 
will be successful in becoming our 
new chairman. I have known Frank 
since 1968.1 have not always agreed 
with his ways of doing business, but I 
know he will put our Union back on 
track in Oshawa. As an Independent 
District Committeeman, I can sup¬ 
port Frank Taylor, who I know will do 
the job for the Union! I am sick and 
tired of hearing excuses by some of 
our elected leaders. We are elected 
to protect and better your working 
lives. If this takes a fight, so be it. We 


have had enough Industrial Peace, 
boys! 

P.S. — If you have not received your 
1986 Union card, contact your com¬ 
mitteeman because you will need it 
to vote on February 18, 1986. 

P.P.S. — Due to construction for our 
new walk into the Paint Shop, our 
election will be held at the Display 
Area next to our Cafeteria. 


Hockey 
Hot Box 

By HAROLD REID 

Fazio’s Italian Cuisine finally 
climbed to the top as they defeated 
Starr Furniture three to nothing. 
They were faced by Mike Webb with 
two goals while 
Tom Conahan 
had the other 
tally. Versafood 
were knocked 
out of first place 
as they lost a cliff 
hanger to Bob 
Phillip’s TV and 
Video, three to 
two. 

Rick Savoie, 
John Call and 
Gary Oliver scored for Bob Phillip’s 
TV and Video, while Mark Connelly 
and John Rushnell replied for Versa¬ 
food. 

TEAM STANDINGS 

GP W L T Pts. 


Fazio’s 

Italian 

Cuisine 

12 

7 

3 

2 

16 

Versafood 

12 

7 

4 

1 

15 

Bob Phillip’s 
TV & Video 

12 

7 

4 

1 

15 

Starr 

Furniture 

12 

1 

11 

0 

2 
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RENT TO OWN • RENT TO OWN 

SPECIAL 


20" RCA COLOR 

388.88 


26" RCA ELEC. TUNER 

765.00 


optional serve 34.95 optional service 34.95 

14” from 11.52/mon. 

20" RCA REMOTE ..... 14" RCA COLOR 

20 from 16.94/mon. 

553.88 VCR’s from 20.80/mon. 265.88 

optional service 34.95 optional service 34.95 

YES, WE DO ALL OUR OWN SERVICE INCLUDING VCRs. 




650 KING ST. E. OSHAWA 
Mon.-Fri. 9 a.m.-9 p.m., Saturday, 9 a.m.-5 p.mf 
Sunday, 11 a.m.-5 p.m. Movie Rental Only 

ASK ABOUT OUR 25 YEAR WARRANTY ON THE PICTURE TUBE. NO ONE 
... THAT’S NO ONE WILL OFFER THIS WARRANTY BUT BOB PHILLIPS 
TV & VIDEO 

OVER 2,600 MOVIES TO CHOOSE FROM 725-4752 




CLIFF MILLS 
MOTORS 


266 King St W. 



Oshawa 



WE CAN NOW OFFER DRASTICALLY REDUCED 
PRICES ON ALL AIR AND OIL FILTERS, 

SEALED BEAMS AND SPARK PLUGS. THESE 
ARE GENUINE G.M. PARTS PRICED TO SELL! 

Before You Buy—Check Our Prices 



the r 



II 


3*4 KINO It, wr„ 


MOTORS LTD. 

713-4*34 



PHONE 723-8105 





Guaranteed Service 
Guaranteed GIVI Parts 
Guaranteed Price 


DURHAM MEDICAL LTD. 

HOME CARE SPECIALISTS 

RENTALS • SALES • SERVICE 

WE BILL DIRECT 
TO BLUE CROSS 
AND 

GREEN SHIELD 


DIGITAL 

BLOOD 

PRESSURE 

UNIT 




COME IN AND HAVE YOUR 
BLOOD PRESSURE CHECKED 

92 SIMCOE ST. N. 

oshawa 728-1112 


!••••*< 


BUYING A NEW CAR? 




• Support your UAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m. to 5:00 p.m. 



Call Us Right Now 




GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


lllliiilliiilll lllllilllllillllllillilillllllllim illlHIllllIl 

fIPCO 


WE SERVE 


iiiiiiiiiiiiiiiiMiiiiiiiiiiiiiiiiiiiiiiiiiiMimiiiiiiiiii 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiimiimiiiiimiiimiim 

Radio Dispatched 24 Hour Service 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 


A Good Deal 
MORE! 

TIRE 

DISCOUNTS 

With your Bonus Discount Card you’ll receive your 
special discount off Michelin, Goodyear, General, 
Uniroyal, B.F. Goodrich, Bridgestone and other Name 
Brand Tires including performance tires and mag 
wheels! 

SERVICE 

DISCOUNTS 

Your Bonus Discount Card entitles you to your special 
discount off most major and minor vehicle repairs — 
parts and labour — including shocks, brakes, 
tune-ups, alignment, oil lube and filter! 


Green & Ross 


183Bloor St. East 
Oshawa, Ontario 
L1H3M3 

IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIMIIIIIIIIIIIIIIII 


534 Ritson Rd. South 
Oshawa, Ontario 
Call for appointment 728-6221 


PROFESSIONAL 
Carpet and 
Upholstery 
Steam Cleaning 



We will steam clean 
all the broadloom in 
your house regardless 
of size for 

$99.00 

Satisfaction guaranteed 

20% off for Retirees 
Call: 723-6967 


croijys 

GYM. 

Open 24 hrs. 
Special rate for 
Local 222 members 

Call 433-0333 

361 Marwood 



o4dmizaC OpticaC Company 


Phone 579-6411 e 32 Bond Street East e Oshawa, Ont. L1G 1B1 
DEDUCTIBLE PAID FOR — WE MAKE THINGS VERY CLEAR 


• Designer Styles 

• Sports Eyewear 

• Racquetball frames 

• Fashion Tints 

• Sunglass Eyewear 

• Eye Examinations Arranged 

579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN 

LICENSED OPTICIAN 

20% Senior Citizens Discount 
Blue Cross, Metropolitan, Excelsior, Green Shield Vision Care Plans 
accepted 

HOURS: 9 A.M.-5:30 P.M.; THURS. 9 A.M.-8 P.M. 
WED.-SAT. 9 A.M.-1 P.M. 


THE ^v^ 

/ SHOPPE 


We have special 
pricing arrangements 
for UAW members 
20% off for students and 
senior citizens 

Eye examinations arranged 
We challenge you to find our 
high quality and low prices 
57i°-39icT a anywhere else in town 





16 King St. E. 

In Ajax In Cobourg In Port Perry 

683-2888 372-6532 985-9388 

56 Harwood Ave. S. 250 Division St. 28 Water St. 

Harwood Plaza Lakeview Plaza 
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Benefits and NDP 


By DAVE THOMPSON 

A leftist, heaven forbid, not this 
kid. But a supporter of the party that 
helps the UAW in Canada, I want to 
make my position clear on: 

1. Cruise Mis- 
sle Testing — 
Yes — I support 
it. 

2. Gun Control 
— I’m against it. 
Canada has the 
toughest laws 
now, of any free 
country. UAW 
has the Rod & 
Gun Club in 
Newcastle — 

with thousands of members. 

I would like to thank Nester Pid- 
werbecki for his work with the NDP. 
He does a good job for the commu¬ 
nity and the Party. 

BENEFITS & YOU 
The benefits of being in the UAW 
are good, but not fantastic. 

You have Vision Plan, Dental, 
Hearing, Life Insurance Benefits, 
Extended benefits and Pension Plan. 

But we are getting the best we can? 
My answer is no. 

Oh by the way, on Page 116 of the 
Supplemental Agreement, Insurance 
Program, frames are $15.00, not 
$7.50 as the Metro Life brochure 
said. 

Now I would like to bring new 
hires up to date on what they get 
when they get the actual seniority. 
(Page 85 of your Insurance Book.) 
Section 2. Date of Eligibility of 
Employees and Commencement of 
Coverages 

(a) Present Employees 
An employee hired prior to Sep¬ 
tember 17, 1984, shall automatically 


become insured: (1) for Health Care 
(other than Dental, Hearing Aid and 
Vision) Benefits under this Article, 
on that date or, if later, on the first 
day of the fourth month next follow¬ 
ing the month in which employment 
with the Company commences sub¬ 
sequent to his most recent date of 
hire, subject to the enrollment re¬ 
quirements of the carrier(s) under 
which such coverages are made 
available; and (2) for Dental, and 
Hearing Aid and Vision Benefits 
under this Article, on the first day of 
the month next following the month 
in which the employee is actively at 
work after he acquires one year of 
seniority. 

(b) New Employees 

(1) An employee hired on or after 
September 17, 1984, shall auto¬ 
matically become insured: (i) for 
Health Care (other than Dental, 
Hearing Aid and Vision) Benefits 
under this Article, on the first day of 
the fourth month next following the 
month in which employment with the 
Company commences subsequent to 
his most recent date of hire, subject 
to the enrollment requirements of the 
carrier(s) under which such cover¬ 
ages are made available; and (ii) for 
Dental, Hearing Aid and Vision 
Benefits under this Article, on the 
first day of the month next following 
the month in which the employee is 
actively at work after he acquires 
one year of seniority. 

(2) The provisions of subsection 
(1) above shall not apply, however, 
to an employee who loses seniority 
due to a quit from a location where he 
has Health Care Coverages in force 
to become or remain employed at 
another location. In such case, 
Health Care (other than Dental) 
Coverages under this Article for 



Local 222 Members 

A group of Oshawa Newfoundlanders are continuing their 
benefit dances for families on Fogo Island, Newfoundland, who 
lost four homes in a disastrous and tragic fire last Spring. 
Nobody had insurance and they did not get any government 
assistance. They are trying to build and furnish new homes and 
support families. The cod fishing, their only source of income 
failed last year, making it extremely difficult for them to make 
ends meet. Oshawa Newfoundlanders are very grateful for any 
support. Next Benefit Dance — SATURDAY, MARCH 15, UAW 
HALL, 44 BOND STREET EAST, OSHAWA. For tickets and in¬ 
formation, Call 728-4540. 

Ed Dwyer 
Local 222 Member 


Retirees Activities 

By JOHN REDKO 
Retirees Recreation Committee 

February 14,1986 — Valentine Dance 

March 21,1986 — Dance 

April 25,1986 — Last Dance 

EUCHRE every Tuesday, Union Hall, 1-3 p.m. 

June 24,1986 — Retirees Picnic 
January 10th, 1986 — Draw Winners 

(1) Sam Adams 

(2) Al Cox 

(3) Erwin Mattes 

(4) Anna Pope 

(5) John Legere 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Bill Malnick: 728-3355/ln-Plant: 644-7488 
Doug Cameron: 728-1668/ln-Plant: 644-3724 
North Plant Medical Centre: 644-5146/Home: 725-8533 
Ed Malloy: 725-1759/ln-Plant: 644-3713 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 644-5967/ln-Plant: 644-7080 
South Plant Medical Centre: 644-6093/Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


which he was insured at the time 
seniority was lost shall become ef¬ 
fective on the day next following the 
date of such loss of seniority, and 
Dental Coverage shall become effec¬ 
tive on the first day of the month next 
following the date of such loss of 
seniority, provided the employee 
was insured for such coverage at 
the time seniority was lost and the 
employee is then on the active 
employment roll at such other loca¬ 
tion on the date of such loss of senior¬ 
ity. 

(c) Rehired Employees 

In determining the eligibility for 
Health care (other than Dental, 
Hearing Aid and Vision) Coverages 
under this Article for a re-hired 
employee who was hired and laid off 
before becoming insured for such 
coverages, the initial date of hire 
shall be deemed to be the “most re¬ 
cent date of hire” provided that the 
employee is re-hired either within a 
period not to exceed the period of 
continuous employment with the 
Company immediately preceding the 
employee’s date of layoff, or follow¬ 
ing a brief, temporary layoff of 
specified duration such as for model 
change or inventory. 

(d) Employees Returning to Active 
Work. 

If an employee’s coverages under 
this Article are discontinued and the 
employee subsequently returns to 
active work, his eligibility for cover¬ 
ages under this Article shall be 
determined under subsections (b) 
and (c) herein except as follows: (1) 
Employees on Layoff or Leave of 
Absence 

If an employee’s coverages were 
discontinued while he was on layoff 
or leave of absence and he returns to 
active work with seniority, he shall 
be eligible for those coverages for 
which he was insured at the time of 
layoff or leave, as follows: 

(1) for Health Care (other than Den¬ 
tal) Coverages under this Article 
immediately on the date of his return 
to active work with the Company, 
and 

(ii) for dental Coverage under this 
Article on the first day of the month 
next following the month in which he 
returns to work. 

(2) Employees Separated from Ser¬ 
vice Due to a Quit or Discharge 

If separation from service was due 
to a quit or a discharge but the 
employee is re-employed within 31 
days, he shall be eligible for Health 
Care (other than Dental) Coverages 
under this Article for which he was 
insured at the time of such quit or 
discharge immediately on the date of 
his return to active work and, if sep¬ 
aration was due to quit, he shall be 
eligible for Dental Coverage on the 
first day of the month next following 
the month in which he return to 
work, provided he was insured for 
such coverage when he last worked. 

RIM DEPARTMENT 

I hear complaints from some of the 
brothers who think that their senior¬ 
ity rights are being violated. 

If you have a problem call your 
committeeperson. They know what 
the contract says, don’t we. 

As for people on the clamps having 
to unload the robots, the answer is 
when your machine goes down you 
go on the job that’s available. 

But not continuously, with 60 
people in the group we can take a 
turn at unloading the robots, or file a 
grievance on seniority rights. “O.K. 
Harry.’’ (Good). 

EMI — ST. MARY’S CEMENT 

I would now like to welcome EMI 
and St. Mary’s to UAW, Local 222, 
Oshawa. 

If you are having any problems 
with unemployment or Workers 
Compensation, we have service 
representatives to help with your 
problem. 

They can be reached at 723-1187- 

8 . 

CLOSING THOUGHT 

Always go ahead. Never look back 
under any circumstance. 

Remember, trust the Union, not 
them. 


\eirs and Vie ws 


By DON WHALEN 
Zone 18 
1986 

First of all I’d like to welcome 
everyone back from holidays and 
lay-off. 1986 however, appears to be 
a very uncertain year for everyone in 
the auto indus¬ 
try. The North 
Plant are facing 
lay-offs, as in the 
A-Plant have had 
all Saturdays 
cut-off. I’m re¬ 
ally afraid this 
could only be the 
tip of the ice- 
burg. I’m not 
predicting the 
Doom and 
Gloom of 1982, but I am afraid the 
bottom is slowly falling out. The 
Canadian dollar is slipping (but that 
is to our advantage) however, inter¬ 
est rates are on the raise. I really 
hope I’m way off track on my predic¬ 
tions but time will tell. 

QUALITY OF WORK LIFE 

Issue after issue of the Oshaworker 
we read different articles about Qual¬ 
ity of Work Life. Some members are 
confused, some are amazed and 
some are furious. We were told this 
can’t be implemented unless it is 


mutually agreed to by both the Union 
and the Company. Yet this program 
is slowly being introduced through¬ 
out all of GM and not only Oshawa. 
The Shop Committee met with the 
Company (Upper Management), and 
the company was to explain this 
whole program to the Districts and 
Plant Chairman. This Committee 
was to weigh the pros and cons, re¬ 
port back to the membership, and 
either recommend this to the mem¬ 
bership or get rid of it for good. I 
suggest a speedy response, before it 
is too late one way or the other. By 
the way, if you don’t want to attend 
these 8 hour classes or school, as of 
yet it is still not compulsory. 

ELECTIONS 

Long before you read this article, 
we will be well into the election cam¬ 
paign. People are going to become 
very sick of all the literature they are 
going to be seeing or reading. I only 
hope we can concentrate on what we 
can do for the membership if elected 
and not get into the dirty politics that 
we all know is alive and well within 
Local 222. 

CLOSING THOUGHT 

You can say what you want about 
a bad loser. It still beats having them 
win. 



ATTENTION 

Local 222, UAW Members 
Shift #2 

Any member, age 35 as of June 1,1986, wishing to play in the 
UAW Old Timers Lob Ball League or wishes to put a team in, 
contact: Bruce Norton — 723-6609 or Ron “Gibby” Gibson — 
579-7133. 


The Way I See It 


By LARRY HANNAH 

After reading numerous articles in 
previous Oshaworkers regarding 
Quality of Work Life, Bob White our 
National President, Phil Bennett our 
present Chair¬ 
man and who to 
blame for the in¬ 
stitution of QWL 
now being im¬ 
plemented in the 
plant, I could no 
longer be silent. 

First let us 
establish two 
simple facts i.e. 
a) General 
Motors is im¬ 
plementing the new work system, 
not John Sinclair, not Phil Bennett 
and not Bob White, so let us drop the 
politics of the first fact, b) It is being 
implemented with little opposition 
from rank and file members and it is 
abouttimeweaskedourselvesWHY? 

POLITICS is a problem that will 
always be with us in the local. I per¬ 
sonally cannot see it changing, but I 
believe it is time politics were set 
aside to face the most important chal¬ 
lenge I have witnessed to this Union 
in the twenty-one years I have been a 
member! 

This does not mean one cannot 
support Candidates of their choice 
for any particular Union position, 
but it does mean we must develop a 
policy among all political affiliations 
in the local to confront General 
Motors on their arbitrary actions. 

CORRECTING A NEGATIVE 
SITUATION 

Today as never before in the his¬ 
tory of this Local I see a real prob¬ 
lem. With communication and 
organization, from the President to 
the Committeeman and part of that 
problem is politics unfortunately. If a 
pamphlet is released for the mem¬ 
bership that has information which is 
legitimate union business for the 
needs of the membership such as a 
presidential report. Chairman’s re¬ 
port, SUB UIC Compensation, im¬ 
portant meetings, etc., “Commit¬ 
teemen” put them out regardless of 


political affiliation. Too many times 
I have seen members not receive 
information they should have 
received. 

LACK OF ORGANIZATION 

Organization at the Shop floor 
level is at an all time low and I see it as 
the greatest single problem in the loc¬ 
al. If we are to regain a strong united 
labour oriented membership this is 
where it must begin. All Commit¬ 
teemen and Alternates should be 
sent to Port Elgin on an Organization 
and Communications Course and it 
should be made mandatory! 

A VIDEO LIBRARY 

One of the most important means 
of communications today is VCR. I 
would propose that a Video Library 
be established in the Local with dis¬ 
tribution centres set up in each plant 
throughout the various districts. 
Committeemen offices, as a begin¬ 
ning for what I believe could be a 
very important educational program 
for our Membership. 

Personally I have seen some excel¬ 
lent films of historical significance on 
the labour movement and what we 
are a part of. The availability and 
facilities to transfer all types of films 
to VCR application are readily avail¬ 
able today. 

I believe we should urge the Cana¬ 
dian Labour Congress and the On¬ 
tario Federation of Labour to be¬ 
come more involved in film making 
as too little is spent in this area by 
these organizations. In Canada we 
have a very active past in the labour 
movement. It is time more films were 
made concerning it. 

The key to containing the GM 
quality work life snow jobs is educa¬ 
tion, organizing the membership and 
setting up policies and programs for 
our members designed to rebuff a 
company program to erradicate the 
strength of our union. 

Without a strong response to 
counter the company program I see a 
continual loss of job classifications 
and members confronting members. 

Can we afford to let it happen?? 
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SWAP COLUMN 


NEXT ISSUE — FEBRUARY 20,1986 
DEADLINE FOR NEWS AND ADS — FEBRUARY 7,1986 AT 4:00 P.M. 


FOR SALE 


OLYMPIC CREST airtight wood stove, 
cast iron construction. Used 3 months. 
New $749. Asking $400. Call: Port Perry 
985-2505 

WHITE CRIB (no mattress) 4-drawer 
dresser (white). Baby swing, change ta¬ 
ble. $75 for all. Car radios (like new). $15 
each. Call: Bowmanville 623-6843 

BOX TRAILER, 4' x 8'. Heavy-duty. 
Excellent condition. Asking $525 or best 
offer. Call: 725-0221 

LADIES HUDSON Bay coat, blue with 
darker blue border, size 10. Black 
leather dress boots, new, size 7V 2 
medium. Call: 576-0352 

FRIDGE AND STOVE, white, both in 
good working condition. Very clean. 
$250. Call: 725-2456 or 723-1793 

LARGE SECTIONAL chesterfield, 2 
years old. $450. 2 pairs antique satin 
lined drapes, green, $70. Red fox collar, 
$80. Call: 728-7877 

BEATTY WRINGER washer. Call: 728- 
9863 


’83 HONDA 185S 3w/ATC. Excellent 
condition. Well maintained. Under 250 
hours. $995 or best offer. Call: Bow¬ 
manville 623-3843 

COMPUTER, TRS-80 colour cassette 
recorder, tapes and books. Call: 725- 
5018 

TWO BEDROOM apartments. Available 
immediately. Includes fridge, stove, 
laundry facilities, sauna. Close to all 
amenities. Call: 579-8691 after 5 p.m. 

’85 BUICK CENTURY LTD. 24 options. 
Listed $17,000. Asking $12,500. 21,000 
km. Call: Bowmanville 623-2132 

DISHWASHER, white portable Ken- 
more. Call: Blackstock 986-4328 

1979 ^-TON GMC truck, 350 4-speed, 
65,000 miles. Good body. $3400 certi¬ 
fied. 74 Ski-Doo Elan twin, $600. Call: 
Port Perry 985-7720 evenings 

4-DRAWER CHEST, wooden 
bath/change table and 51" bar and 2 
stools. Call: 1-705-324-8246 

EUROPEAN STYLE corner bench with 
table and 2 chairs. Suitable for kitchen 
or rec room. $300 or best offer. Call: 
728-1096 

14V 2 ' RUNABOUT BOAT, 40 Merc. New 
top. Easy-Loader trailer. Asking $2500. 
Call: 725-7481 

1985 BIRDS. Blue shouldered pea fowl. 
Yellow golden pheasants. Golden 
pheasants. Chuckars Partridges. Call: 
Newcastle 987-5316 

PORTABLE BAR, in excellent condition 
(no bar stools). Ideal for rec room or 
cottage. Must sell. Call: Port Perry 985- 
9028 

MATCHING SINGLE spread, drapes 75" 
x 45"; rug 9\x 10'. Colours of pink, red 
and white. A reasonable offer accepted. 
Call: 725-8660 

1975 FORD V 2 -TON Ranger XLT pack¬ 
age. PS, PB, automatic, V-8, AM-FM, 
8-track, 63,000 original miles. Rust- 
proofed. Original paint. $1800 certified. 
$1600 as is. Call: 723-6790 

QUEEN SIZE box spring and mattress. 
Good condition. Asking $140. Also 
chesterfield, suitable for cottage or 
apartment. Asking $25. Call: 728-9386 

1971 MONTE CARLO, mint condition. 
350 motor. Bucket seats. $4900 or best 
offer. Call: 725-8668__ 

LADIES SIZES 12 dresses, tweed coat, 
pants, sweaters. Girls size 12-14 dres¬ 
ses, skirts. Leather jacket. Call: 725- 
5306 


10-GALLON AQUARIUM with stand. Hot 
Point humidifier. Auto 3-speed. 1979-83 
National Geographies. Call: 723-0972 

DRY WOOD. Single or cubic cord. Call: 
728-4539 

BABY SETS, 1st size. Handknitted, $10. 
Bockamp quartz heater, 750 to 1500 
watts. 1 year old, $45. Call: 725-9390 

4 RADIAL TIRES, 15" on rims. FitGM$60 
or best offer. 1 rad, fit GM. $50 or best 
offer. Call: 571-1054 

BEAUTIFUL REGISTERED VsrArabian 
mare, English or Western. Has ribbons. 
Approximately 16 hands, spirited but 
quiet. $1400 or offer. Call: 576-7383 after 
8 p.m. or 579-3116 after 10 a.m. 


2 FRANKLIN STOVES, 1 cutter with 
shafts. Call: Blackstock 986-5180 


1986 S-10, PS, PB. Heavy-duty suspen¬ 
sion. AM-FM cassette, V-6. $9000 or best 
offer. Call: 579-8471 

1500-WATT BASEBOARD heater, 3-ft. 
CGE automatic, fan controlled, $10. 
Call: Hampton 263-2024 

1977 CHEVV 2 -TON, 350, power steering, 
56,000 original miles, excellent condi¬ 
tion. Asking $3500. Call: Blackstock 
986-5465 

1975 MOTO SKI, Grand Sport, tach, 
speedo, 400 CC. Low mileage, good 
condition. $600. Call: 576-7418 

PIGEON LOFT. $250. Racing pigeons, 
$60 all. Call: 728-7685 

SCRAPPING 1976 Pontiac Firebird. All 
parts. 350 engine. Call: 434-7595 

1981 HONDA 400 Hawk. 13,000 km. 
Excellent condition. Fairing, driving 
lamps. $1300 certified. Call: Peter¬ 
borough 1-705-748-3367 

1500 WATT BOEKAMP heater, used 3 
times, $40. Red rug, excellent condi¬ 
tion, 20' x 10V2\ $125. Call: Whitby 
668-8267 


1984 CHEVETTE, 5-speed standard. 
Excellent condition. $5300 or best of¬ 
fer. Call: 728-5705 

1985 PONTIAC PARISIENNE Safari 
wagon. 7000 miles. $15,000. Frigidaire, 
dryer, none vented. Call: 725-6229 

’84 CAVALIER TBI, Special Edition, 
highway driven, sunroof, elect, fuel 
injection. Aluminum wheels, 2-door 
hatch and more. $10,000 or best offer. 
Call: Toronto 1-445-1492 

COTTAGE (SHELL) 3-bedroom and lot 
on West Mullett Lake. Bancroft area. 
Asking $24,500. $500 down. 4 years 
new. Call: 725-8046 


LOT AND 35' TRAILER with 10' x 15' 
Florida Room. Fully loaded. Year 

round park. Pigeon Lake. $25,500. Call: 
571-1318 

WHITE BATHROOM sink. GAF movie 
camera, used very little. Reasonable. 
Call: 728-7119 

’78 CHEV BELAIR, excellent shape, no 
rust, new exhaust, new brakes, new 
cam, new camshaft, new wires, plugs, 
350, V-8, 4-door, PS, PB, RWD. Very 
solid car. $2500. Call: 579-6523 or 
725-6305 

GOLD’S GYM membership, 5 years 2 
months left on membership. $425 or 
best offer. Call: 434-7646 Shift 1 

HAY, $1.50 PER BALE. Boat trailer, 
2000 lbs. Call: 725-9240 

BUDGIES, YOUNG, tame, cage bred. 
Also older birds and breeders. $10 and 
$15. Call: 728-0508 

2 BEAUTIFUL GOLD tinted glass table 
lamps. Gold and marble base. Beige 
shade, excellent condition. $32 a pair. 
Call: 725-0803 

’85 PONTIAC PARISIENNE Brougham. 
Loaded. Light blue. Asking $14,300. 
18,000 km. Call: 579-2358 

OIL FURNACE, 3 years old. Duct work 
and oil tank. Water pump. Call: Port 
Perry 985-9874 

1983 DODGE 600 E.S. 4-door, power 
brakes, steering, windows, locks, sun¬ 
roof, computer centre, 40 miles per gal¬ 
lon. Exceptional. Asking $7800. Call: 
Blackstock 986-4907 

KENMORE WASHER and dryer. $100 
each. Call: 434-5526 

PLAYPEN, SPRING horse, child’s 
sleigh, clother, butler chair, starter set 
golf clubs, bag, right hand. 2-burner 
table top stove, oven. Call: 576-0462 

1977 PONTIAC BROUGHAM, loaded, 
$2200. 1979 Chev Impala wagon, 
$2500. 1979 Polaris Centurion snow¬ 
mobile, 3-cylinder, $1800. 1975 Mer¬ 
cury Sno-Twister, $1000 firm. Call: 
725-3385 

WESTINGHOUSE WINDOW air condi- 
tioner, 8000 BTU. Fully reconditioned, 
like new. Call: 723-0054 

MALE CANARIES, $20 and up. Female 
canaries, $10 and up. Diamond doves, 
$20 a pair. Call: 725-8416 

1985% CHEVETTE (Sept.). 8500 km. 
4-door, 5-speed, balance of warranty. 
Price negotiable. Call: Ajax 427-8060 


1984 ACADIAN, 4-door automatic, 
excellent condition. Asking $5895 
certified. Call: Bowmanville 623-1502 
or 623-4883 


COFFEE TABLE, square, glass top, 
$45. Car mats, front and rear, $10. Ski 
boots, men’s size 11, $20. Call: 725- 
9004 


CRIB, DRESSER and change table, like 
new. Make an offer. Call: 433-2050 

1985 CAMARO, V-6, MPFI. AM-FM cas- 
sette, automatic (overdrive). Tinted 
glass, rally rims, spoiler, 18,000 km. 
$10,100. Call: Whitby 666-2113 or 668- 
2272 

1975 PONTIAC LEMANS, new brakes, 
new battery, new paint, excellent 
condition. $1400. Call: 728-9044 

1979 PARISIENNE SAFARI Station 
Wagon, nine-seater, air conditioned, 
two-way tailgate, new tires, good 
condition, $4000. ONO. Call: 725-4058 

1980 CORVETTE, white with dark blue 
leather interior, very clean, 59,000 
miles. Asking $12,400 certified. Call: 
Grafton 1-349-2726 

SEVEN-PIECE DRUM set. Premier 
deep, 8-inch snare, Ludwig speed 
pedal and Zildjian cymbals. $600. Call: 
728-0755 


BARBER’S CHAIR, antique, A-1 condi¬ 
tion. White porcelain with red leather, 
$150. New TRS-80 computer, keyboard 
only, 16k, $70. Call: 576-2827 


1985 KAWASAKI GPZ 900 Ninja. Blue 
and grey. Low mileage. Excellent 
shape. $4200 or best offer. Call: 728- 
0398 

LOT, APPROXIMATELY %-acre, 25 
minutes north of Whitby. Caesarea lot, 
50' x 113'. All permits available. Call: 
Whitby 668-6980 

1983 PONTIAC. 1979 Pontiac. Call: 
434-6985 or apply 110 Oxford Street, 
Unit 153, Oshawa 

1976 PONTIAC LeMANS. 2-tone blue, 
2-door, $600 or best offer, as is. Call: 
576-6073 

HIGH CHAIR, change table, abdominal 
board, car seat, 2 A-78 on 13" rims. 2 
Torandos, 15-inch. Swing set. Call: 
579-0393 


2 SETS DRAPES, 20-ft. x 10-ft. 84-inch 
long. Olive green, lined. $250. Call: 
571-1496 

BATHROOM VANITY, 48". Basin and 
faucet, $50. Bathtub, 2-doorenclosure, 
$50. Range hood, coppertone, $50. 
Kitchen stainless steel double sink 
faucet, $30. Call: 728-6140 evenings 
and weekends 

DELUXE GRANDFATHER pine bed- 
room suite, 2 night tables, ladies 
5-drawer dresser with mirror. Men’s 
4-drawer dresser with storage. Bed is 
Queen size. Call: 723-0054 

1985 CELEBRITY, 4-cylinder, 2.5 litre 
fuel injection, 41 mpg. 6500 miles. Full 
factory warranty. Best offer. Call: 723- 
7656 


4 UNIROYAL STEEL belted radial tires, 
P-235-R-75-15". W/W. Less than 3000 
km. $275. Call: 728-5052 Shift 2 

STOVE, FRIDGE, new condition. Ken- 
more vacuum. Lawnmower. Call: 725- 
1937 

PROPANE CAMPER FURNACE. 10,500 
BTU Never used. Large sponges, $2.00 
value. 75 cents each. $6.00 per dozen. 
Call: 725-6853 

1985 OLDS CUTLASS Salon. V-8, air, 
cruise, AM-FM cassette, P/Windows, 
P/Trunk, P/Steering, W/Walls, 
S/Suspension, Landau Roof. $13,900. 
Call: 723-5174 after 4 p.m. 

KITCHEN CUPBOARDS, very good 
condition, 30" gold stove, 13 cu. ft. gold 
fridge, double sink, swag light over 
sink. 2 pairs gold curtains, 44" x 49". 
Call: 576-3618 after 2 p.m. 

1980 MALIBU CLASSIC, bucket seats, 
air, V-8, automatic, 68,000 miles, lady 
owned, no rust, excellent condition. 
$5500 certified. Call: Brooklin 655- 
8056 


CEDAR FENCE POSTS, 8-ft. long. 
$3.5^each. Call: Whitby 668-6980 

1976 MERCURY MONTEGO, V-8, 
automatic, PS, PB, mechanically good, 
as is. $250. Call: Brooklin 655-4196 
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1983 CHEVETTE, 5-SPEED, very low 
mileage, excellent condition, very 
clean. Snow blower, 4 h.p. New condi¬ 
tion, electric start. $500. Call: 728-9386 

SADDLE BAGS and back rest for 1976 
Kawasaki. $120. Call: 579-3474 

2 SNOW TIRES, belted on rims. $48. 
Automatic trans., Chev 350 Turbo. $98. 
Call: Bowmanville 623-7672 

ALUMINUM STORM windows, 26" x 37". 
$10. Stereo system with 8-track cas¬ 
sette, $25. Record player, $10. 26" con¬ 

’85 GREY CHEV Impala, like new, all 
equipped, $30,00 km. $11,500 certified. 
Call: 723-9686 

sole TV $20. Call: 723-6140 

BABY CRIB, hardwood, good condi¬ 
tion. Also wicker bassinette, tall, 4 legs 

1984 CELEBRITY, 6-cylinder, 4-door, 
20,000 miles. Good condition. Call: 
725-3359 

style. Call: 434-5805 

WANTED TO BUY 

SKI RACK, $75. Also ladies cross¬ 
country skis, 2 poles, boots, size 5, $75. 
Call: 579-8168 

8-FT SLIDE-IN camper for pickup truck. 
Must fit in pickup box with tailgate en¬ 
closed. Call: 723-9488 

1978 TRIPLE E motor home, 25', ask¬ 
ing $22,500. Acre lot and trailer. Call: 
725-8937 

20" or 24" PLAINER (belt drive). Also 
drag saw and shape. Call: Brooklin 
655-4489 

FOUR-POSTER CANNONBALL style 
double bed, mattress and box spring, 
$100. Switching to waterbed. Call: 

SMALL METAL cupboard, any size, 
around 20" x 76" height. In good condi¬ 
tion. Call: 725-0803 

728-9191 Shift 1 

BABY HIGH chair, playpen, travel bas¬ 

1977 CHEV CAPRICE, automatic, PS, 
PB, 46,000 original miles, radio, motor, 
transmission and body good. $1800 
uncertified. Call: 725-9266 

ket. In good condition. Call: 728-9583 

FRENCH DOORS for interior. Loveseat 
and matching chair, beige. All must be 
good condition. Call: Whitby 668-8800 

MUSICIANS 200-watt Traynor ampli¬ 
fier, cabinet on wheels, (6) 10-inch 
speakers, fuzz, wawa and electric 
guitar. Swap or sell. Call: 725-8983 

OFFICE DESK. In good shape. Reason¬ 
able. Call: 571-2385 

YAMAHA SNOWMOBILE. GP 440. 

1976-77 or 78 for (Darts. Call: 728-6424 

RABBITS, FLEMISH-GIANT, Chin¬ 
chilla-Giant, Netherland-Dwarf, Belgian 
Hare. Also New Zealand-Red and 
Himalayan. Call: 728-5497 

1983 GMC High Sierra, 305, 4-barrel, 
Super cap with matching paint, cloth 
seats, chrome mirrors, gauges, radio, 
33,000 miles. Asking $7900 certified. 
Call: 723-7260 

1975 FORD CUSTOM 500, 4-door, V-8, 
351 engine, PS, PB, one owner, 68,500 
miles. As is. Call: Newcastle 987-5272 

12" TRIM RINGS for Honda Civic. Also 
blue console. Call: Bowmanville 623- 
7726 

MOTORIZED POTTERS wheel, $150. 
Antique table, matching five press 
back chairs, $600. Antique house cup¬ 
board. Refinished solid oak, $300. 

14-FT. FISHING BOAT, motor and trail¬ 
er, in good condition. Also outboard 
motor, 10-20 h.p. Call: Bowmanville 
623-5632 

Dehumidfier, $75. Call: Whitby 666- 
2794 

INDUSTRIAL SEWING machine, in good 
working condition. Call: Bowmanville 

’80 FORD GRANADA, 6-cylinder, 

623-1128 or 623-1757 

4-door, air conditioning, tilt steering, 
tinted glass, AM-FM radio, rearwindow 

FOR RENT 

defroster. A-1 shape. Call: Bowman¬ 
ville 623-5442 

2-BEDROOM UPSTAIRS apartment in 
Whitby. Self contained. Available im¬ 

1982 CHEV CITATION, 4-door hatch¬ 
back, V-6 engine, PB PS, AM-FM 

mediately. Apply: 417 Byron St. N„ 
Whitby 

stereo, many extras. $3900 certified. 
Call: Orono 983-5267 

HOUSEKEEPING cottage on a clean, 
clear lake, boating, fishing, swimming. 

CURTAIN/TRAVERSE ROD, about 11". 

You can eat the fish. Call: 725-0222 

$10. Recliner chair, in good shape, $35. 
7-shot magazine extension for 8.70 12- 
gauge. Call: 728-7112 

ROOM, NORTHEAST, furnished 
bachelor basement for 1 or 2 men. Utili¬ 
ties and linen included. $50 each week¬ 

LADIES FIGURE skates, Orbit, brand 
new, worn once, leather, size 8. $50. 

ly. French speaking family. Call: 728- 
6773 

Call: 576-2640 

MYRTLE BEACH condo, ocean front. 

ELECTRIC GUITAR, 6-string, wood-like 
finish, sound distortion bar, like new. 

1st Floor. Indoor pool. Weekly/monthly. 
Call: 434-6343 or 728-8623 

$200. Call: 728-1965 

1978 NOVA HATCHBACK, 6-cylinder, 
automatic, PS, PB, sunroof, one owner, 
less than 80,000 km. Will certify. $1900. 
Call: 576-9656 

1985 FIERO SPORT, 5-speed, sunroof, 
AM-FM cassette, rally rims, luggage 
rack, extra suspension and warranty. 
$12,900 or best offer. Call: 576-8987 

RIDERS WANTED 

RIDERS WANTED. Peterborough to 
Truck Plant. No. 1 Shift. Labatt’s Special 
Event van, no overcrowding. Call: 
1-705-742-1911 

SERVICES 

ABORTION REFERRAL. Call: 728-4791 

4.9 acre lot, lakefront and highway 35, 
south of Minden. Access year round. 
Hydro. $23,500. Call: 1-705-489-3583 

ARE YOU THE SPOUSE or relative of a 
problem drinker and seeking help. Call: 
Al-Anon 728-1020 

30" RANGE, WHITE, good condition. 
$150. Call: Newcastle 987-4984 

PREGNANT AND distressed? We can 
help you. Call: Birthright 579-2336 

1986 CAVALIER, 4-door, 4000 km. 
$9700. Call: 571-1694 

CUSTOM MADE off-white sheers. Two 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

100" x 84", $75 each. One 140" x 94", 
$100. Excellent condition. Call: 579- 
3513 after 5 p.m. 

TRUCK CAP. Good condition. $325 or 
best offer. Call: 725-4902 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 
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By LLOYD CLARKE 
Insurance Rep 

As your Insurance Rep for the past 
fourteen years and Chairman of the 
UAW Canadian Reps since 1979, I 
would like to make some passing 
comments about 
an article that 
appeared in the 
January 16th 
issue of the 
Oshaworker 
under the head¬ 
line of “Your 
Benefit, Some¬ 
times.” Initially, 
I do not have to 
quote an article 
to you, the 
membership, from the insurance 
contract when I write an article be¬ 
cause I am positive you are all intel¬ 
ligent enough to read it for yourself. 
However, if you did read the article 
let me explain a little clearer what 
has happened OR what the writer 
was trying to imply. 

DENTAL BENEFITS 

During the 1984 negotiations, 
there were two important demands, 
one to increase the $1,000.00 for 
general dental care and the other was 
to increase the $800.00 orthodontic 
maximum. The first item was not in¬ 
creased, but we did increase the 
orthodontic care by $200.00. Con¬ 
sidering the confusion and complete 
screw up during the 1984 negotia¬ 
tions, it is my personal opinion that 
any improvements were a plus. It is 
also a fact that the Master Committee 
has the final say when it comes to a 
settlement of the contract and as the 
Insurance Chairman, you can dis¬ 
agree all you want (which I did). 

The International Union inserts 
their person and the Master Commit¬ 
tee inserts their person which both 


By PAT BLACKWOOD 
Committeeman, Zone 37 

On January 9th, we had a working 
condition meeting for the North 
Plant maintenance. In attendance 
were myself, Tom Watkins, Super- 
i n t e n d e n t 
R.F.R. Smith, 
and General 
Superintendent 
Garry Berry. 
Eighty percent 
of our working 
conditions have 
been completed. 
This figure could 
be at ninety per¬ 
cent by the end of 
March. 

Our line maintenance cribs in 
Building 53, 56, and 59 desperately 
need some type of sound enclo¬ 
sure. This item has not yet been 
added to the working condition list as 
General Supervisor George Kubryn- 
ski has assured us he would try and 
rectify this problem. 

BOOT STORE 

Over the past two years, the boot 
store has been a common topic in 
many of my articles. On January 1st 
of this year, the contract of the boot 
store was awarded to Wayne Safety 
Shop people. After having problems 
with Collins for the past two years, 
the prospects for the Wayne Shoe 
store look good. These people seem 
to be willing to co-operate and sup¬ 
ply the people of the North Plant 
with a quality line of boots. 

We have to expect a few problems 
at first, but if any problem continues 
to exist, put a call in for your Com¬ 
mitteeman. 

CAFETERIA 

During the Christmas holidays, 
the cafeteria went under some more 
renovations. This time they were 
done in the kitchen and food prep 
area. The McDonald style tables are 
on order for the eating area and the 
rest of this work is slated for com¬ 
pletion by the end of May. 

Remember if you have problems in 


control the insurance negotiating ta¬ 
ble. In 1984, when it came to recog¬ 
nizing the floor problems of the 
membership, there was a lot left to be 
desired. So to the writer of the fore- 
mentioned article — disagree all you 
want if you are Chairman. 

VISION BENEFITS 

Once again I am referring to the 
January 16th article which I feel the 
membership should be given the 
truth. 

When you purchase a pair of per¬ 
sonal glasses, you will be reimbursed 
$38.80 for the frames from an Opti¬ 
cian. Not $15.00 as was quoted in the 
questionable article. However, 
please remember that if you pur¬ 
chase your glasses from the doctor 
who examines your eyes (Optomet¬ 
rist), you will only receive $23.10 be¬ 
cause he/she is not under contract 
with Metropolitan. I am still trying to 
get this corrected! 

I appreciate the writer kept on 
referring to the $7.50 co-payment 
upon purchase, but there are many 
outlets who have to forego this $7.50 
simply because they are desirous of 
your business. Please check this out 
before you purchase a pair of glasses. 

When the writer referred to cover¬ 
age for contact lenses from the con¬ 
tract book, it is a simple bottom line 
agreement. If it is medically neces¬ 
sary for you or a member of your 
family to acquire contact lenses, 
they will be covered. If it is for 
cosmetic reasons, you will be reim¬ 
bursed $40.00. I do not agree with 
this section of the contract nor many 
other items, but it is in the contract. 

At one time we did not have any 
medical benefits, but we do keep 
improving in each agreement. 1987 
will not be any different because they 
are necessary when needed and can 
be taken home. 


the cafeteria, bring them to the atten¬ 
tion of the supervisor. If you do not 
receive any results, call your Com¬ 
mitteeman. 

WHAT’S AHEAD 

This is normally a slow time of 
year. The budgets are being prepared 
and there has been some lay-offs in 
production in the North Plant. It 
looks like overtime is going to be a 
little scarce for a while. This could be 
one of the reasons for the increase in 
overtime calls. Let’s hope the Com¬ 
pany replaces some of the work they 
plan on taking out. 

WELDERS 

Welders are still a skilled trade’s 
classification. This is not a part of 
anyone else’s trade. A grievance was 
recently filed over Machine Repair¬ 
men welding over Christmas. This 
grievance was resolved in the Wel¬ 
der’s favour at the first step. Appren¬ 
tice Millwrights receive training in 
welding as a part of their apprentice¬ 
ship. This does not give them or any 
other tradesmen the right to weld. 
Approximately two and a half years 
ago, the Company was hinting at 
combined trades, but it never came 
about! 

SKILLED TRADES DANCE 

The dance this year was a com¬ 
plete success. The organizers did a 
super job and should be con¬ 
gratulated. The entertainment and 
buffet were both excellent. This 
event will have to be repeated next 
year. I myself was not able to attend 
this dance, but have heard very few 
complaints. 

ELECTION TIME 

The date for the District Elections 
and Chairman of our Shop Commit¬ 
tee has been set for February 18th. I 
urge each and every tradesman and 
apprentice to exercise your right to 
vote. Voting will be done by Union 
Card only, so if you do not have a 
Union Card, call your Commit¬ 
teeman. 

The people you elect will be rep- 


By JOHN SCANLAN 
Zone 50 

At this time new hire requests are 
plentiful, especially in the tooling 
and electrical and our apprentices 
started. I’d just 
like to remind all 
Tradesmen that 
the transfer 
deadline is fast 
approaching and 
serious thought 
should be given 
now if you intend 
to transfer. 

A memoran¬ 
dum meeting will 
be held and the 
flow chart re¬ 
viewed. This chart will disappoint 
some of you, however, that’s the 
system. Don’t forget primary open¬ 
ing (new hires don’t count on the 
chart). 

WORKING CONDITIONS 

January 23rd, a plant wide trades 
meeting was held in the south plant. 
From our zone there are about nine 
outstanding items, although that’s 
not to say they’re not being addres¬ 
sed. 

SOME OF THE POINTS 
CLEANED UP 

A shower partition will be installed 
in parts. Sound proofing material has 
arrived for CICCI’s Body Shop Crib 
and should be installed within two 
weeks. Also the sound panels for 
parts shops area are here, as well as, 
a sound booth presently being con¬ 
structed for tin shop and a priority 
right now is both washrooms in the 
new truck plant (Body Shop area). 

There will be pressure put onto the 
contractors to finish this job for our 
use, failing this temporary cubicles 
will be erected ASAP. 

I would like to remind all of you 


resenting you in negotiations in ’87. 
Keep this in mind when you vote! 

ONE YEAR AGO 
It was one year ago on January 
25th that we lost Jr. McMullan. He 
has definitely not been forgotten and 
with the District elections upon us, it 
will certainly have the tradesmen 
reminiscing. 


By RAY FINNEY 
Alt. Service Rep 

There are many methods of Re¬ 
tirement depending on the individ¬ 
ual’s age, years of service and 
health. I can think of no way to de- 
scribe each 
individual cir¬ 
cumstance, but 
will give you 
generalities you 
can possibly re¬ 
late to. One of 
the most com¬ 
mon methods for 
retiring is called 
“30 and out.’’ 
This means any¬ 
one with 30 or 
more years of credited service can 
retire at any time, at their own op¬ 
tion. Anyone retiring under this sys¬ 
tem would receive the same amount 
of money, until they reach the age of 
62. If you are 46 to 61 years of age 
and your basic rate is higher or low¬ 
er, your pension would be the same. 
At age 62 your age reduction and 
special allowance is gone and you 
receive your true basic pension 
and supplement benefit. 

A “Thirty and Out’’ would start 
now at $1,070.00 per month and re¬ 
ceive three increases, the last being 
April 1, 1987, bringing her or him to 
$1,195.00 by the end of this contract. 
The money is made up with a basic 
benefit, supplement benefit and a 
special allowance. 

The earning limitations on “30 and 


that these meetings are every 2 
months, but the Company is 
maintaining ongoing work condi¬ 
tions, so don’t hesitate to let your 
committeeman know if you have any 
concerns. 

I also put great emphasis on week¬ 
end Medical Services; a near tragedy 
at Xmas was followed by a weekend 
without services. 

2ND STEP 

We presently have six grievances 
awaiting a 2nd step hearing. So far 
between John Gibb and myself we 
have arranged three dates with the 
Company. 

Porky just mentioned that some 
4th step grievances are being looked 
at for arbitration and that most 4th 
steps are cleaned up. However, I 
have still to hear how two very im¬ 
portant grievances went or where. 
They are the per diem grievance of 
Pat’s, filed just after the strike or 
Paul Beaumont’s and Lionel’s grie¬ 
vances regarding some Clerks being 
returned to the Bargaining Unit or at 
least the work. 

APPRENTICES 

Our ever increasing Apprentice¬ 
ship Program looks like getting a 
Company shakeup. But not to wor¬ 
ry, they may give our Chairman Don 
Bain the chance to request A1 Mad¬ 
den off the job more often to help 
Don maintain the high standard of 
representation at the Apprentice 
level. 

In the short period A1 has been 
involved, he has come a long way — 
well done, lads. 

OASTC 

January 21st our area Council met. 
First time since approximately one 
year ago. We had 30 Brothers in 
attendance and it went very well. We 
passed through Area Council two 
resolutions regarding: wages and 
wage inequities and additional trades 
service rep. It was also reported that 
N-Plant Construction forces work 
hours are very low, however some 
work has been retained in the 
N-Plant Power House from outside 
contractors. I’m sure there is no 
need for alarm (Porky and Pat pro¬ 
bably have been spending a lot of 
time lately in the N-Plant overseeing 
this condition). 

Right now I’m Journeyman Card 


Out’’ retirees will be $7600 in 1986 
and $8000 in 1987. 

OTHER METHODS 

1. Mutual Agreement — must be 
age 55, or 50 if plant closing results in 
layoff, have' a doctor’s medical 
recommendation to retire that is 
acceptable to the Company, and at 
least ten years credited service. 

2. Be age 60 with ten or more 
years credited service. No medical 
required but a small reduction be¬ 
cause of age not being 62. 

3. Total and Permanent Disability 
— totally disabled and ten or more 
years of credited service. 

4. Normal Retirement — age 65 
with ten or more years of credited 
service. 

5. Mandatory Retirement — age 
70 (not necessary to have 10 years 
service.) 

6. 85 Points — must be at least 55 


Chairman while Bill Calder is on 
assignment. Only problem being, 
Bill won’t be back from vacation 
until February 17th. Therefore, 
paperwork and info are not readily 
available to me. When he returns 
Monday the 17th, I will see there’s 
time to start processing applications. 

TRADES DANCE 

All Committeemen, District, and 
members I’ve talked to agreed our 
new format of District Dance was a 
success. The combination of enter¬ 
tainment went well and D.J. Brian 
Perry and Mike O’Neil was well re¬ 
ceived. 

I’d just like to take the time to 
“thank’’ a few people: First, the 
members for their participation, (it 
was sold out). Tony’s for the excel¬ 
lent buffet and service. All the 
sources of door prizes, especially 
Gary Gazo in Engineering. Our Exe¬ 
cutive for having the faith in us (we 
broke even), and finally Brother Paul 
Beaumont who spent so much effort 
and time after work co-ordinating the 
function. Not forgetting the ladies 
who stayed very late with us to clean 
up. “Well done’’. 

The work prior to this dance, I was 
on vacation for one week and your 
Alternate John Gibb was very busy 
and he handled the job better than 
ever. It’s nice to see one’s con¬ 
fidence in someone justified. 

“ELECTION CALLED” 

January 16th GM Unit Meeting 
gave us the election date, February 
18th, and run-off date, March 4th. 
This without a doubt in my mind is 
the worst period in a Union job, for 
not only am I concerned about the 
Membership, the Local’s direction, 
other Reps who can relate to trades 
being elected or even what the next 
contract will bring. Somewhere in 
there you have to get elected your¬ 
self and be prepared to devote the 
time and “energy” to do the job you 
seek. 

In closing I would ask you, choose 
your candidate well for all positions 
and in our case especially. For with 
the fast pace of new tech, product 
changes, building expansion, trades 
job responsibility, and attitude be¬ 
tween Company and Union who we 
have in place will be crucial. 

“Most of all, exercise your right to 
vote.” 


years of age plus credited service add 
to 85, but reductions for age are 
made. 

I am disappointed with this pen¬ 
sion and the way our pension was 
negotiated. 

PENSION CHANGE 

There must be a change. Our pre¬ 
sent format for pension negotiations 
is strictly back room. 

Our present Pension Rep¬ 
resentative is Pension Chairman for 
UAW Canada and does not sit with 
Bob White and the Master Commit¬ 
tee when our pension is being 
negotiated. “How do we get results 
with no representation?” 

This structure must be changed 
even if Bob White’s feathers have to 
be ruffled. The question should be 
asked why do we send this man to 
negotiations at the membership’s 
expense if he has little or no input. 


Notice of Meeting 

Registration for the 1986 season will be held Wednesday, 
March 12th at 1:00 p.m., upstairs at the Union Hall. 

Each team will be required to leave a $25.00 deposit when 
registering. This money will be deducted from your annual league 
fees. 

League rules will be established at this meeting, as well as the 
election of the executive. Anyone wishing to enter a team for the 
1986 season is welcome to attend. 

Walt Tarasewicz 
President 
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UAW Bowling 


By LES MacDONALD 

The first section is over and the 
winners are printed below. The 
UAW Bowling Tournament is being 
held here in Oshawa on March 22. 

This tournament 
is open only to 
UAW members, 
families and 
honorary UAW 
members. The 
first section win¬ 
ners are A Divi¬ 
sion: Parker 
Chemical — Ron 
Robertson, 
Steve Pollock, 
Ken Ellis, Peter 
Stirpe, Harry Langkraer, Keith 
Hughes. 

B Division: Fountains XL — 
Gerry Mills, John Mills, Harold Riv¬ 
ers, Bill Chappel, Sandy Richer, 
Wayne Czarkowski, Karen 
LaLonde. 

C Division: Mary Shobbrook, Gail 
Scarlett, Gerry Daigle, Alice Reed, 
A1 Lutchener, Doreen Lockhart. 


High Scores: Jan. 3rd: Gary Carey 
824, Dale Strutt 796, Moe Bryan 771, 
Herb Pinkney 771, Ron Murray 765, 
Tim Walton 747, Jim Martin 743, Jim 
Meikle Sr. 736, Bill Spicer 735, 
Lance Livingstone 733, Bill Stacey 
719, Marilyn Blodgett 711, Tariq 
Shaikh 696, Sandy Dignard 696, Phil 
Cormier 688, John Serrurier 685, 
Dave Murray 680, Lorie Maunder 
677, Leo MacDonald 671, John 
Blodgett 671, Bill Stevenson 668, 
Bernie Schaffer 666, Jim Meikle Jr. 
665, Sonny Swartz 664, Wayne 
Czarkowski 662. 

Jan. 10th, Herb Pinkney 784, 
Steve Pollock 771, Ron Murray 768, 
Darcy Chapman 750, Doug Hodgson 
711, Gary Carey 709, Dave Murray 
707, Bernie Schaffer 702, Gail Mac- 
Lean 701, Wayne Czarkowski 700, 
Lorie Maunder 700, Dale Strutt 698, 
Carlos Felix 693, Lee Pace 691, Mur¬ 
ray McKinnon 687, George Hobin 
684, Les MacDonald 680, Sonny 
Lawrence 678, Gene Dziama 677, 
Lance Livingstone 675, Gerry Mills 
673, Wolf Mueller 668, Dan Lynch 
663. 



DUPLATE 


By BOB WHALEN 

BOB’S VIEWS 

I would like to congratulate the fol¬ 
lowing: Chairperson — Frank Be¬ 
han; Bargaining Committee Chair¬ 
person — Howard Shaw; Commit- 
teeperson. Zone 
1 — Mike 

McCarthy; Al¬ 
ternate — Randy 
Weatherup; 
Committeeperson 
Zone 2 — Tom 
Stephenson; 
Alternate — 
Jerry Bennett; 
Committeeperson 
Zone 3 — Don 
Challice; Alter¬ 
nate — Jack Knowler; Committee- 
person, Zone 4 — Jack Caldwell; 
Alternate — Mike Kellar; Oshawa & 
District Labour Council Represen¬ 
tatives — Stan Taylor and Ed 
Puglesvich. And while I am it, I think 
everyone would like to thank the 
Duplate Membership for their sup¬ 
port, won or lost. It was very gratify¬ 
ing to see the number of people that 
turned out to vote. The Committee 
has a tough row to hoe and will need 
the support of each and everyone of 



us. 

I really don’t know how many of 
you have read the latest piece of 
paraphernalia posted on the bulletin 
boards by the Company. But they 
say in their accolades of Wayne and 
Don that they no longer have respon¬ 
sibilities. They have a mission. Their 
mission in life, Brothers and Sisters, 
is to insure that HTL#6 comes on 
board, to their Japanese way of 
thinking post haste. 

What about the Japanese way of 
thinking? What about what they 
have versus what we have, heritage, 
culture, schooling, women, charts, 
counters, computers, robots, SPC or 
men. All of the above mentioned 
when said in one breath means only 
one thing to me DOA (deal on arri¬ 
val) to our Canadian way of thinking. 
SPC is a great improvement to me as 
far as quality control goes, but we 
already had it and wouldn’t use it, so 
the Japanese took it and used it and 
from what I can see, adopted it to 
their real life style, outside of that 
and please excuse the paraphrase 
“what works for some, may work for 
few, but who pays the price when the 
product is due.” 

Japanese missions and goals in life 
we do not need. What we really need 
is understanding what a true Cana¬ 
dian is all about. 

It has been brought to my attention 
that Gentle Jim’s hiring practices are 
little like the Japanese standard of 
life. He tells new hirees they have a 
Union in the plant, which he doesn’t 


like nor want, but tolerates. He then 
goes on to narrate on his expertise as 
a sailor or yatchtsman. Anyone who 
walks through Duplate’s gates 
knows we are unionized and united. 
So Jim, please be gentle. 

New projects within the UAW in 
the good, old USA include the 
Saturn Contract (remember 2 years 
before the mast), the Orion concept, 
the Quality of Life Program, and the 
NUMMI undertaking. If the Yan- 
’ kees are after Canadians within the 
UAW, they are also after us at Dup¬ 
late and will try at every turn and 
corner to achieve their goal. 

Brian, the Courtice Cattle Baron, 
’ has only the stockholders to answer 
to while holding his bright orange 
carrot over our heads; and repeating 
over and over, if you don’t do it, one 
of our other plants will. 

Don’t get me wrong, the Japanese 
have come a long way, all the way 
from Bonzai to Bonanza, but they 
have to now go somewhere else and 
what is really puzzling is where? 

I can just see those Yankees now, 
pondering our future (and free 
trade), deciding our destiny, without 
even understanding our needs, only 
their own personal goals. It is time, 
Brothers and Sisters, to think about 
our own personal goals. Write out 
your suggestions. Understandably, 
if this is not possible, see your Com¬ 
mitteeperson. Maybe after they see 
what you want, they will refer your 
submissions to the Bargaining 
Committee. But at least ask for an 
intelligent answer to your submis¬ 
sion and expect one. 

Oshaworker delivery is deplorable. 
We are now third class mail. This 
costs 19 cents. First class mail is 29 
cents. This would mean sooner de¬ 
livery, but 10 cents time 22,000 is¬ 
sues is a lot of money. Just some¬ 
thing for the membership to 
consider. 


Jim’s 

Swim 

TOTAL COLLECTED: 

$3,000.00 
Plant Gates GM 

Thanks to the GM Unit for 
their generous concern for the 
well-being of Leukemia Chil¬ 
dren. 

Jim Kinlin 


The 5-Year Plan 



By DAN KEWLEY 
Committeeman, Zone 22 

In addition to the Shreveport re¬ 
port, the last half of the report listed 
in detail the Management Business 
Objectives of the Car Assembly 
Plant Staff and 
the Oshawa Car 
Planning ini¬ 
tiatives. These 
reports only 
listed the latter 
parts of the plan 
and did not in- 
elude the out- 
l|j||k sourcing 
I | fil« arrangements of 
iSP CKD, Parts and 

Service, Wire 
and Harness, Black Enamel and the 
Cusion Lines. They do however, go 
into detail on dates and objectives. 
Each page has the following 
categories: 1. Effectiveness Area; 2. 
Objective; 3. Measurement Method; 

4. Program of Activities. 

M.B.O. STAFF 

1. Effectiveness Area — Technology 
Objective — Introduce AGV in plant 
Measurement Method — Successful 
implementation in Plant 2 by April of 
87 and in Plant 1, April of 88. 
Program of Activities — 1. Complete 
design by Nov. 87; 2. System install 
by Jan. 86; 3. System Debug by 
March 86. Full production by April 
87. 

2. Effectiveness Area — Communica¬ 
tions 

Objective — Present a positive image 
of the Car Plant 

Program of Activities — Conduct an 
aggressive campaign for the 85 Un¬ 
ited Way by Oct. 85. 

3. Effectiveness Area — Communica¬ 
tions 

Objective — Establish and implement 
a formalized Communication net¬ 
work for the Car Plant. 

Program of Activities — 1 . Schedule 
orientation meetings for people back 


10. Effectiveness Area — People De¬ 
velopment 

Objective — Train employees for the 
jobs to be done as outlined in the 5 
year business plan. 

Measurement Method — Performance 
against the 5 year plan. 

Program of Activities — 1. Implement 
the Training and Communications 
plans as currently developed; 2. 
Participate in Activities which will 
provide an integration of the Car 
Plant training programs with 
Divisional and CPC training plans. 

11. Effectiveness Area — Organiza¬ 
tional Effectiveness 

Objective — To reorganize the man¬ 
agement structure by implementing 
the Area Management Concept in 
the Car Plant. 

Program of Activities — 1. Schedule 
an 8th level offsite by May 85; 2. 
Engage Consultants to assist in 
Development and implementation 
by June 85; 3. Initiate training of 
selected Area Managers by Aug. 85; 

4. Implement Pilot Area Manage¬ 
ment Concept in Trim and Hardware 
for both Plants 1 and 2 by April 86; 5. 
Complete the introduction of the 
Area Management Concept plant¬ 
wide by August 86; 6. Complete the 
service department realignment to 
support Area Management Concept 
by Jan. 87. 

12. Effectiveness Area — Organ¬ 
ization Effectiveness 

Objective — To establish a process to 
resolve ongoing Working Condition 
problems. 

Program of Activities — 1. Establish 
meetings between the District Com¬ 
mitteeman and Superintendents (mi¬ 
nutes are to be published) by May 85, 
and 2. The Plant Manager and Staff 
will hold monthly meetings with the 
Car Plant District Committeemen. 

13. Effectiveness Area — Organiza¬ 
tion Effectiveness. 

Objective — To reduce absentee 
costs. 

Program of Activities — 1. Establish 



from the Plant l layoff; 2. Increase ^p artmenta i follow-up meetings in 
TV mon.tor coverage; S^Pubhsh and absenteeism b Sept . 85; 2 . Establish 

distnbute a daily Car Plant News- _ 

paper. 

4. Effectiveness Area — Productivity 
Objective — Establish a Cost of Qual¬ 
ity process in the Car Plant 
Program of Activities — Establish 
Cost of Quality Committees in Car 
Plant 1 and 2 by March 85; 2. Train 
organization on cost of quality con¬ 
cept by Jan. of 86. 

5. Effectiveness Area — Productivity 
Objective — Attain Specs confor¬ 
mance. 

Program of Activities — Conduct a 
conformance to Specs study by Dec. 

85. Implement Selt-Inspection Con¬ 
cept by Sept. 85. 

6. Effectiveness Area — Organiza¬ 
tional Effectiveness. 

Objective — Establish and implement 
an Effectiveness Plan process. 

Program of Activities — 1. Establish 
and implement the Management 
Business Objective Program; 2. Ob¬ 
tain 8th level involvement in imple¬ 
menting the 5 year plan; 3. Establish 
a common format for the 5 year plan; 

4. Develop a Calendar that depicts 
schematically the 5 year plan. 

7. Effectiveness Area — Career Path 
Planning. 

Objective — To provide planning for 
high potential employees. 

Program of Activities — 1. Complete 
review of previous career paths, and 
2. Determine appropriate job func¬ 
tions with high potential employees 
should obtain experience in. 

8. Effectiveness Area — People De¬ 
velopment 

Objective — Improve the Credibility 
of Performance Appraisals in the 
eyes of employees. 

Program of Activities — Analyze cur¬ 
rent appraisal ratings by April 85. 

9. Effectiveness Area — People De¬ 
velopment 

Objective — To increase College 
Graduates in the workforce 
Program of Activities — 1. Identify 
current penetration levels by April 
85; 2. Establish penetration targets 
by area in the Car Plant for June 85, 
and 3. Establish graduate positions 
by July 87. 


Company and Union Placement 
Co-ordinators in both Plants 1 and 2 
by May of 86. 

14. Effectiveness Area — Organiza¬ 
tional Effectiveness 
Objective —To effectively communi¬ 
cate the Car Assembly Plant Mission 
Statements for Plants 1 and 2 as they 
pertain to the 5 year business plan 
program. 

Program of Activities — 1. Include in 
the Car Crafts and Daily Newspaper; 

2. Publicize it on Plant display 
boards; 3. Share the Mission with the 
Plant 1 Quality Emphasis Commit¬ 
tee; 4. Utilize the Mission in Plant 
video systems activities; 5. Use the 
Mission as a lead in for all Plant de¬ 
veloped videos; 6. Include the Mis¬ 
sion in all Car Plant training prog¬ 
rams; 7. Share the Mission with the 
Car Plant — UAW District Commit¬ 
teemen and extend to them the 
opportunity to buy-in to the 5 year 
business plan program. 

OSHAWA CAR ASSEMBLY 
PLANNING INITIATIVE^ 

1. Self Inspect/Repair Concept for 
Plants 1 and 2. 

2. Reduce in-plant vehicle repairs 
for Plant 1 and 2. 

3. Elimination of Paint Repair — 
Final Car for Plants 1 and 2. 

4. Automated Inspection for Plant 1 
and 2. 

5. Assessment Centre for Plants 1 
and 2. 

6. Conformance to Specifications 
(SPC Training) for Plants 1 and 2. 

7. Reduce Absenteeism for Plants 1 
and 2. 

STRATEGIC ALTERNATIVES 

1. Batch Paint % increase for Plants 
1 and 2. 

2. Eliminate Shipping Dept. 77 
needs for Plants 1 and 2. 

3. Reduce Indirect headcount for 
Material Control for Plants 1 and 2. 

4. Increase productivity in Plant 1. 

5. Pontiac “S.T.E.” Incorporation 
if viable for Plant 1. 

6. Organizational Restructure to 
Area Management Concept for Plant 
1 and 2. 


Zone 40 Skilled Trades 


By PAUL BEAUMONT 
Committeeman 

As promised in a previous article, I 
do have some information regarding 
training. Unfortunately, due to the 
extreme vast amount of training cur- 
rently being 
undertaken by 
the Skilled 
Trades, I have 
been unable to 
compile accu¬ 
rate and up-to- 
date information 
regarding speci¬ 
fic aspects. The 
total man hours 
projected by the 
Company over 
the next several years, with the 
introduction of GMT-400, GM-10, 
new Stamping, new Radiator and 
various other Hi-Tech developments 
will run into hundreds of thousands 
of hours at a cost of several million 
dollars. 

Due to some lack of communica¬ 
tion between the Union Reps and 
persons responsible for training on 
the company’s side, certain mechan¬ 
ical trades are lagging behind in the 
advancement into the High Tech 
fields. Discussions regarding new 
technology and lines of demarcation 
have been requested to the Com¬ 
pany, and to responsible elected 
reps, but seem to have fallen on deaf 
ears. Hopefully these problems will 
be addressed in the very near future. 

DANCE REPORT 

As many of you are aware, our 
Dance was held on January 18th and 
for the most parts, was a considera¬ 
ble success. Our prime concern was 
to offer a good time for a good price, 
which we did, and managed to 
financially break even. 

UPCOMING ELECTIONS 

As February 18th is Election Day 
for Top Committee and various 


Benefits positions, you may well be¬ 
come aware of high levels of politics 
as certain candidates align their sup¬ 
porters. I will, in fact be supporting 
Frank Taylor for Chairman and John 
Scanlan for Maintenance District 
Committeeman. 

NEW ZONES 

As of the new year, I was advised 
that certain changes in rep¬ 
resentation in zones 38 and 40 would 
take place. It was decided by Top 
Committee (i.e. our District Com¬ 
mitteemen) that Tooling would be 
separated from the Line Repair 
Zones and 2 new Committeemen 
would take over those respon¬ 
sibilities effective January 29th. I 
understand that Murray Lagden will 
assume the job on Shift 2 and Reg 
Bellwood on Shift 1 until such times 
as an election can be slated. Wel¬ 
come aboard, Brothers! 

I was not in favour of this split (by 
Trade) but then my input was not 
requested. Further this split has left 
my zone, both geographically and by 
populus to be one of the largest 
zones. In the very near future addi¬ 
tional reps will be required to main¬ 
tain these zones, as the population 
rapidly increases with the introduc¬ 
tion of the new technologies and 
facilities. 

TRANSFERS 

I’ll just take a moment to mention 
that the Anniversary transfer period 
is very near and that all transfers 
must be on file prior to the month of 
March (Feb. 28tii) as no transfers will 
be accepted during the month of 
March as per the Collective Agree¬ 
ment. 

Some transfers have been delayed 
severely for various reasons and ad¬ 
ditional discussions with the Com¬ 
pany are obviously necessary to rec¬ 
tify these problems. 

In closing, I’d like to take this 
opportunity to wish all of you a Very 
Happy and Prosperous Year. 
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Editor 9 s Views 


Letter To The Editor 





By FRANK TAYLOR 

In the past issues of our paper 
there have been numerous articles 
written about the Quality of Work 
Life but most of these have centred 
on things like 
outsourcing, the 
elimination of 
seniority rights 
and the ramifica¬ 
tions of peer 
pressure used in 
Team Concept. 
One of the most 
obvious links our 
present contract 
has to the GM 
plants under the 
Quality of Work Life system and the 
Japanese working philosophy is our 
wage structure. 

Since our 1982 contract was signed 
every new hire has worked for al¬ 
most two years before they started 
getting the full rate of pay their re¬ 
spective types of work entitled them 
to receive. Many people probably 
think our negotiators abandoned all 
our future members to achieve some 
gains for us in other areas of our Col¬ 
lective Agreements. In my opinion 
this should not be considered a bit of 
sloppy negotiating on our Union’s 
part but a well planned format meant 
to eventually evolve into wage 
schemes similar to those in existence 
in Japan and other North American 
auto factories like NUMMI and Sat¬ 
urn etc. 

The pay for knowledge system has 
been introduced into most of the con¬ 
tracts in the U.S. auto plants that 
have adopted the Quality of Work 
Life. In other words most of these 
factories give wage increases accord¬ 
ing to how many jobs the employee 
knows and to get to the full rate of 
pay takes the average person at least 
two years. If anyone thinks this train 
of thought ridiculous then they had 
better look at the Chrysler contract 
as an example. Although Chrysler 
employees had taken more con¬ 


cessions than GM or Ford workers 
their new hirees still received the full 
rate of pay for the job they were 
doing 30 days after starting work. In 

the new Canadian agreement 
Chrysler employees just signed the 
new hirees will now have to work al¬ 
most two years before receiving the 
full rate of pay for the type of job they 
are performing! 

When we examine all the unfull- 
filled promises given us prior to 1984 
negotiations and add these up with 
what was recently agreed to in a con¬ 
tract for Chrysler employees I think 
it is safe to assume “we’ve been 
given the proverbial shaft. The auto 
corporations are realizing millions of 
dollars in profits at the expense of our 
new members and their families with 
ideas of increasing this wealth 
through an eventual pay for knowl¬ 
edge system for all our members. 
After all it should be safe to assume if 
our Union leaders are content to 
have us working like the Japanese 
then why shouldn’t they be content 
to see us paid like the Japanese. 

When you take the time to analyze 
what has happened to us this past six 
years everything falls into place and 
none of it is in our favour. For in¬ 
stance the elimination of preferred 
departments and jobs like CKD, 
Parts & Service, Black Enamelling 
and Wire & Harness all add up to the 
types of jobs where the pay for 
knowledge system wouldn’t work. 
Once a person knew how to do one 
type of job in one of these depart¬ 
ments the rest would all be very simi¬ 
lar in nature or at the very least easy 
to become familiar with. 

With all these other departments 
being taken from us without any vis¬ 
ible signs of resistance I have some 
very grave concerns about our 
Fabrication Departments in the 
North Plant as I keep having visions 
of seeing a for sale sign up in these 
areas but it is very hard to tell who is 
the listing agent. 


Zone 25 North Plant 



By WAYNE MURPHY 
Committeeman 

Due to the overflow in The Osha- 
worker my article for the last issue 
was unable to be printed. Un¬ 
fortunately this happens time to 
time, when there 
are numerous ar¬ 
ticles submitted. 

LAY-OFFS 
The last thing 
anyone wants to 
talk about is 
lay-offs but we 
are experiencing 
them and these 
problems have to 
be addressed. 
Dept. 7 had a re¬ 
duction of 35 people when manage¬ 
ment eliminated a shift on the 4th 
floor of the clusters in Building 55. 
This same situation happened a year 
ago, same time, although not as 
many people were involved. In a 
very short time, it was all turned 
around and the shift was added 
again. Let us hope this will do the 
same. 

Dept. 11 Stamping lost 13 people 
the same week and with the excep¬ 
tion of two open requisitions, all 
people from Dept. 7 and 11 went 
through the divisional flow to Dept. 
3, the Rad Room. The majority af¬ 
fected who left the division were new 
employees with less than one year 
but it is a great loss of work for them 
and us, as we want to keep all our 
work. 

Dept. 33 BIP Plastic finishing also 
on Jan. 31, 1986, intend to go to one 
shift. This will involve approxi¬ 
mately 11 people laid off out of the 
Dept. 

Where are we headed, we and the 
membership are asking? The 
rumours are unbelievable circulating 
through the plant in most cases all 


over exaggerated right now. There 
could be many reasons for these re¬ 
ductions other than the ones we are 
being given of slow downs in the 
“B’’ car model in the States. In 
some cases Dept. 7 and 33 and we 
want to know every one of them and 
what is going to be done about it. The 
membership including myself are 
sick and tired of being told by certain 
people through different channels of 
the media what we are losing and 
continually repeating it and not one 
thing said or done, keep, stop or re¬ 
place our work. The membership in 
the North Plant are asking legitimate 
questions and deserve legitimate 
answers. Hopefully I will be able to 
relay some information by the next 
issue sometimes although totally 
wrong we are limited at our level of 
finding out what is happening are in 
some cases told untimely. 

PARAGRAPH 9 

Return to former department 
unfortunately, the new hires in the 
departments effected with lay-offs 
are not eligible for return rights. You 
must have one or more years senior¬ 
ity, and make application within 30 
calendar days following such lay-off. 
Don’t forget, if you have any ques¬ 
tions on this contact one of the com¬ 
mitteemen or myself on this. 


Dear Brother Taylor: 

I work in the Stamping Plant and 
would like to voice my opinion about 
our District Committeeman’s motion 
that would see those Stamping Plant 
employees working in GM’s new 
South Plant complex belong to the 
Battery Plant District for represent¬ 
ation purposes. At the January 16th 
Unit meeting I amended Joe’s mo¬ 
tion that the new Stamping Plant 
workers would still belong to our 
North Plant Division in our contract 
so our lay-off and recall rights would 
remain intact. Fortunately my 
amendment was passed to give us 
some protection from the Com¬ 
pany’s proposal made through our 
District Committeeman. 

If I thought for one moment this 
was a Union proposal I would have 
to seriously question the timing of 
this motion as the chairman and the 
rest of the Shop Committee members 
have their terms of office expire in 
the very near future. Obviously 
some of these Brothers will not seek 
re-election while others realize they 
will be defeated so one more favour 
was done for the Company for future 
considerations. It doesn’t matter 
how you try and camouflage the 
issue this is a Company motion be¬ 
cause it will help GM throw seniority 
and everything else out the window 
by separating the old and the new 
Stamping Plant. I would like to re¬ 
mind our Fabrication Plant District 
that it was seniority that got him his 
Group Leaders job — now he wants 
to hold open the window so GM can 
throw seniority out! 


A few weeks ago I had the dubious 
pleasure of watching a movie called 
“The Final Offer’’. It starred Bob 
White, co-starring Rod Andrew, 
Buzz Hargrove, Bob Nickerson and 
Jeff Lott with some small parts 
played by UAW members from var¬ 
ious other Locals across Canada. 
You will recall this movie where our 
Chief Negotiator tried to convince 
everyone in North America all Local 
222 members were dogs and animals. 
In this movie Bob White made it per¬ 
fectly clear that 1984 negotiations 
were going to cost us jobs ... and the 
subsequent divorce from the Inter¬ 
national Union will only aggravate 
the situation. Well we are starting to 
lose jobs left right and centre making 
it appear like the Fab Plant is going 
the way of the Buffalo. Giving away 
Fab Plant jobs falls right into line 
with the direction our Union has 
been going the past few years. I don’t 
care if the new Stamping Plant is 
West of Park Road, North of Whitby 
or in the middle of Lake Ontario, we 
are only cutting our own throats to 
separate the new from the old Stamp¬ 
ing Plants. 

Seniority has been the backbone 
of the UAW and GM is out to elimi¬ 
nate this necessary ingredient and 
once this has happened the rest of 
our Union will fold like a house of 
cards! Look at the high seniority 
departments that have vanished with 
no opposition from our Union lead¬ 
ers. Gen Auto Shippers have all but 
eliminated the driving jobs, CKD is 
gone, Parts and Service is gone, Wir¬ 
ing is gone, Black Enamelling is gone 


with the Cushion Lines, Material 
Handling and Inspection jobs 
scheduled to follow suit in the near 
future. Not once did Bob White come 
to Oshawa to fight against this rape of 
our preferred jobs! In fact the only 
time Brother White comes to 
Oshawa is when Phil Bennett has an 
election, although he claims he 
doesn’t get involved in Local Union 
politics. You can bet if Brother Ben¬ 
nett was seeking re-election Bob 
White would show up under the pre¬ 
tense of working with him for our 
benefit, and this would conveniently 
happen just before our elections. 
Fortunately Phil is quitting and our 
membership won’t be subjected to 
this flagrant insult to our intelligence. 

I don’t like to go public with my 
thoughts but it is better to start 
speaking out the truth and sticking 
up for our rights before they are all 
gone. There is an old Chinese Pro¬ 
verb that applies to our particular 
circumstances and it is, “If you don’t 
change your direction then you are 
likely to end up where you are 
headed!’’. Hopefully most of our 
members are like myself and fed up 
with the direction we’ve been going 
and elect people interested in our 
futures not just their own personal 
gains. We have all been personally 
living the reality of our own destruc¬ 
tion and it is our own choice in decid¬ 
ing if we want to succumb to deceipt 
or go for a change of direction. 

Fraternally 
Bobby Fowler 
Stamping Plant 


Letter To The Editor 



By WILF DUFFIELD 

To The Editor: 

I read with considerable interest 
the letter from Brother Art Priestley 
regarding the harassment of older 
workers to take 
their pension and 
get out. He 
should be com- 
mended for 
speaking out and 
raising an issue 
that is long over- 
due for dis¬ 
cussion, and I 
welcome the op- 
portunity to 
comment on it. 

When the idea of 30 and out was 
introduced, it was intended to pro¬ 
vide the means whereby anyone who 
had completed 30 years’ service 
would have the option of taking a 
pension, the operative word being 
option. Since that time, the word op¬ 
tion has been pushed to the back, and 
the idea has been promoted that, 
once thirty years have been reached, 
the individual is obligated to get out 
and give someone else his job. If the 
person does not do so, it is con¬ 
sidered that he is not a good Union 
person or is greedy and uncaring of 
others. 

Some of the people who push this 
idea have a family with two incomes 
or some other source of money. It 
doesn’t seem to occur to them that, if 
they really feel jobs should be given 
up to the needy, perhaps they should 
consider doing with one job less in 
the family. This observation does not 
mean that I am opposed to two-in¬ 
come families. Usually there is little 
choice, but fair is fair. 

There are many reasons why indi¬ 
viduals choose not to take the 
retirement option, and qot all of them 
are related to economics. There are 
those whose only social contact is 
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with co-workers who they almost 
consider as family. There are also 
those who do not have a good home 
relationship, and to whom a forced 
togetherness would be unbearable, 
as well as those to whom forced idle¬ 
ness is a sentence to withering away. 

Obviously, however, the most 
common reason for refusing the op¬ 
tion is economic. It might surprise 
workers under 50 to know that living 
expenses can be just as high for 
workers over 50 as it is for them. 
Aside from the fact that many older 
workers still have children in school 
or university, the economic demand 
still continues. Just because you are 
retired, you are not exempt from 
coming home to find that you need a 
new hot water tank or that the 
washer and dryer have given up, or 
that furnishings such as the chester¬ 
field need replacing, not to mention 
that the car has to go to the garage for 
repairs, putting a two or three 
hundred dollar hole in your monthly 
pension cheque. Anyone who thinks 
that someone who has worked 30 
years must have a big bank account 
to take care of such things is naive to 
say the least. 

When the idea of pensions was 
first discussed in our Union, it was 
felt that a livable pension should be 
about 70 percent of full wages. If you 
compare the present GM pension to 
GM wages, you will see that the pen¬ 
sion is not even 50 percent of wages. 

There is nothing wrong with the 
idea of encouraging the retirement of 
older workers to make way for the 
young, but we have been putting the 
cart before the horse, and to harass 
people into retiring because you 
think they should is a thoughtless 
way of treating them. One should be 
concerned about doing the right 
things themselves instead of trying to 
tell others how to behave. 

The way to encourage retirement 
is to make retiring more attractive, 
even if it means increasing pension 
rates at the expense of wage in¬ 
creases. The harassment has to stop, 
and it is up to the active Union 
people to discourage it instead of 
sometimes using it to oppose some 
individual on the opposition slate at 
election time. If one has to rely on 
that kind of argument to get elected, 
it only demonstrates that he is bank¬ 
rupt of ideas himself. 

In addition to such injustice to the 


older worker, who should be given 
credit for winning the things we have 
today, a great deal of damage has 
been done as to how our Union oper¬ 
ates. I contend that there is a direct 
relationship between some of the 
immature actions taking place in the 
Union, and the exclusion of older 
workers from leading positions. The 
prevailing attitude towards workers 
who have 30 years’ service makes it 
next to impossible to get on a slate, 
let alone get elected, and our Union 
is denied the stabilizing effect of the 
matured person. 

If you examine any organized 
segment of our society, you will find 
people in their fifties and sixties high 
in the leadership. Most businesses, 
medical clinics, legal firms, armed 
services, universities, and the list 
goes on, are led by older people. 
Even hockey teams consider it im¬ 
portant to have the stabilizing effect 
of veteran players. It takes many 
years in our movement to first be¬ 
come interested, then to be elected 
to some minor position, to learn to be 
an effective leader ready to advance 
to higher leadership. So what hap¬ 
pens? At the point in time when an 
active person has accumulated valu¬ 
able experience (life continues to be 
a learning experience, even into old 
age), he or she is expected to step 
aside for a younger person. In fact, 
one of the factors involved in former 
President Murphy’s decision to ac¬ 
cept an International Rep’s job was 
that, in a short time, he would have 
thirty years’ service and would be 
expected to retire. I understand that 
John Sinclair is approaching this 
situation just as he is beginning to 
feel the confidence necessary in such 
a position. 

All of this is not to downgrade the 
younger activists. They are avital part 
of our Union, keeping the older lead¬ 
ers alert and in danger of replace* 
ment if they don’t produce. 

I will close with the story of the 
young man who, after many dis¬ 
agreements with his father, left 
home. He returned four years later. 
A friend asked him how he was get¬ 
ting along with his father since he 
came home. “Fine,’’ was the reply. 
“I was really surprised to find out 
how much he had learned in the time 
I was away.’’ 

Thanking you for this opportunity 
to express these thoughts. 














